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Women and Men in the Workplace

By Governor Sarah Palin

This month’s Alaska Economic Trends compares earnings differences between
men and women in Alaska’s workplaces. Overall women earned an average of
$25,486 in 2006, while men earned $38,287. There are multiple reasons for the
differences in wages — choice of occupation, hours worked, and time taken off
work for family, among others.

Women, as well as men, should be given equal opportunities to succeed in any field they choose. The state is
encouraging women'’s participation in nontraditional careers and supporting programs that help young women make
informed career choices.

Women represent only 13 percent of Alaska’s construction workforce. So we are building on successful programs
like Women in the Trades, which offers women the opportunity to enter nontraditional construction careers. The
Alaska Department of Labor and Workforce Development, through a grant to Alaska Works Partnership, sponsors a
Women in the Trades Construction Apprenticeship Preparation program that began in 2003. Since its inception, 94
women have completed the program.

In 2004 the U.S. Department of Labor recognized Alaska Works Partnership and Women in the Trades with its
highest award, the Exemplary Public Interest Contribution Award, for contributions to moving women into trade
apprenticeships. We must continue to encourage the development of more programs that offer nontraditional career
opportunities to Alaska women.

Younger, school-aged women need mentors and advisors who can offer career guidance. Thanks to the Alaska
Legislature’s targeted state investments, we now have additional workforce preparation tools in place, including

the Alaska Career Ready program, school-based Career Guides, Alaska Career Information System and Alaska
Construction Academies. These state-sponsored programs offer students the opportunity to explore careers based
on their interests and aptitudes, examine potential salary levels for occupations, learn the applied skills necessary to
meet occupational requirements, and be career ready when they leave school.

Young women can learn from people like Leslie Dunlap of Anchorage, who never thought she might like to operate a
backhoe or a bulldozer. She had worked at gardening jobs and was a licensed massage therapist. Yet she wanted a
career change that would still provide a rewarding occupation with good benefits. A friend pointed out a newspaper
ad inviting women to attend an Alaska Works Partnership orientation for construction trades.

“It had never crossed my mind that | could get into a construction trade until | saw the ad,” Dunlap said. “I like being
outdoors, | like working hard and | don’t mind getting dirty.”

Dunlap graduated at the top of her class and is now in her second year as an apprentice operating engineer on the
North Slope.

Let’s recognize and reward talented people who pursue nontraditional careers, while supporting the choice of many
women to balance work and family.
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Gender and Wages in Alaska

By Michael Patton and

Josh Warren,
Economists

An analysis of wages in 2006

laska men, on average, continued to
earn significantly more than women
in 2006, and the wage difference be-
tween the two has not changed much
since 1999. Female workers, as in previous
years, earned less than male workers across all
industry and age groups, almost all geographic
areas, and most occupations in Alaska.

A

Across the U.S., many factors can account for
the differences in average annual wages, includ-
ing career choices, level of education or train-
ing, hours worked, length on the job, the likeli-
hood of seeking part-time or full-time work or
discrimination.

This article examines how workers” wages in
Alaska in 2006 were influenced by the industry
or occupation they chose, their age and educa-
tion, among other things. It also looks at new
hires” wages and how wages in general varied in
different parts of Alaska.

Overall, women earned 66.6 percent on aver-
age of what men earned in 2006, which was up
from 2000 (65.9 percent) and 1990 (62.2 per-

Workers and Their Wages
Alaska, 1990 to 2006

Percentage employed

Percentage of total wages

Average annual wage

This online version of the article contains
revisions that were made May 9, 2008.

cent). (See Exhibit 1.) The percentage difference
in income between women and men is often
called the gender gap.

Women earned an average of $25,486" while
men earned an average of $38,287, a $12,800
difference. That was up from $11,000 in 2001
and $10,000 in 1988. Looking at a trimmed
mean, which eliminates the most extreme wag-
es, men earned $34,662 and women earned
$23,618, which was 68.1 percent of what men
earned.

In Alaska’s public sector (state and local govern-
ment combined), women earned 79.8 percent
as much as men, and in the private sector, they
earned less — 62.4 percent. The public sector’s
percentage was up from 76 percent in 2001;
the private sector’s was nearly the same at 62
percent.

The state’s work force of 397,000 in 2006 was
48.1 percent female and 51.9 percent male,
which is moving toward the general distribution
of Alaska’s population — 48.7 percent female
and 51.3 percent male.

On the national
scene

1990 1992 1994 1996 1998 2000 2002 2004 2006  Gender wage data for
Male 53.9% 53.7% 53.8% 53.3% 529% 52.6% 524% 522% 51.9% Alaska and the nation
Female 46.1% 46.3% 46.2% 46.7% 47.1% 47.4% 47.6% 47.8% 48.1% 45 5 whole are not di-
Male 65.3% 64.1% 63.9% 63.6% 63.3% 627% 622% 61.8% 61.8% rectly com parable be-
0, 0, 0, 0, 0, 0, 0, 0, 0,
Female 34.7% 359% 36.1% 364% 36.7% 37.3% 37.8% 382% 382% . ca Alaska measures
Male  $26,867 $28,064 $28,707 $28,477 $29,909 $31,243 $33,090 $35,062 $38,287

Female $16,710 $18,256 $18,838 $18,578 $19,498

$20,582 $22,172

the average wages for

23,657 $25,486
$23, $25, all workers and the

Women'’s average wage 62.2% 65.0% 65.6% 652% 652% 659% 67.0% 67.5% 66.6%
as a percentage of men’s
" All wages published in this ar-
Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section ticle are average annual wages.
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U.S. Census Bureau measures the me-
dian wages for only full-time workers.
Despite that difference, it is useful to
look at the median: All female workers
in Alaska earned 70.1 percent of what
men earned in 2006 and, on the nation-
al level, full-time female workers earned
77 .4 percent of what men earned that
year — a figure that has risen significantly
in the last three decades.

If Alaska data could be adjusted to mea-
sure only full-time workers, the ratio of
women’s wages to men'’s wages would
likely be much closer to the national
figure.

Comparison by industry group

Natural Resources and Mining
Trade, Transportation and Utilities

Financial Activities
Professional and Business Services

Educational’ and Health Services

Wage Ratio Varies Widely
Wages by industry, Alaska 2006

67.1%

Construction 68.0%

Manufacturing 57.3%

56.8%

Information —

Leisure and Hospitality
Other

State Government?
Local Government®
| | | J
$20,000 $40,000 $60,000 $80,000
Average Annual Wages

86.0%

O Men’s Average Wage = Women'’s Average Wage
= \Women's Average Wage as a Percentage of Men's

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section

Women in Alaska continued to earn less
than men in all industry groups in 2006 and their
wages varied substantially across those groups.

Of all Alaska’s industry groups, women earned
the most in natural resources and mining, which
includes the oil industry. In fact, that group paid
the highest wages to both sexes in 2006, as it
did in 2001.

Women in natural resources and mining earned
$51,808 in wages in 2006, an amount 41.9
percent higher than the industry group with the
next highest average wages — information.? (See
Exhibits 2 and 4.) Yet, women made up 13.4
percent of natural resources and mining’s work
force, the second-smallest percentage of any
industry group. Construction was the smallest
(13.0 percent). (See Exhibit 3.)

The industry group with the highest percentage
of women in 2006 was educational® and health
services, with 76.9 percent. Five others also had a
majority of women: financial activities (61.2 per-
cent), local government* (58.6 percent), other ser-
vices (54.7 percent), leisure and hospitality (54.3
percent) and state government® (50.9 percent).

2That does not include public administration, which had only 20
female workers.

3 Private education only

“#Includes public school systems

5Includes the University of Alaska
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Gender and Industries
Workers by industry, Alaska 2006

Natural Resources and Mining 12,968
Construction 21,64"'2
Manufacturing ‘ 7,325
Trade, Transportation and Utilities ‘ 43,495 ‘
Information 4,178 ‘
Financial Activities 6,‘038
Professional and Business Services 14,533 |

Educational' and Health Services

Leisure and Hospitality 19,401

16,304
T

Other 6,071 5,035
I | T
State Government? 13,087 12,612
Local Government® 27,770 19,622

0% 20% 40% 60% 80%
Women as a Percentage of All Workers
E Female Workers [Male Workers

Note: The numbers of female and male workers are listed in each bar.

" Private education only

2Includes the University of Alaska

3Includes public school systems

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section

Educational and health services had the fifth-
highest wage for women out of all the industry
groups, at $30,244. The wages for the other
industry groups that had more women than
men ranged from $33,491 in financial activities
down to $11,344 in leisure and hospitality. (See
Exhibit 4.)
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Workers and Wages by Industry Group

Alaska, 2006
Men Women

Women’s
Average
Percentage Percentage Wage as a
Total Number of Average Number of of Total of Total Average Percentage
Workers Workers Total Wages Wage Workers Workers  Total Wages Wages Wage of Men’s
Natural Resources and Mining 14,967 12,968 $1,000,544,044 $77,155 1,999 13.4% $103,563,684 9.4% $51,808 67.1%
Construction 24,877 21,642  $850,557,029 $39,301 3,235 13.0% $86,399,551 9.2% $26,708 68.0%
Manufacturing 10,470 7,325  $227,290,856 $31,029 3,145 30.0% $55,899,683 19.7% $17,774 57.3%
Trade, Transportation and Utilities 73,625 43,495 $1,496,870,721 $34,415 30,130 40.9% $588,778,741 28.2% $19,541 56.8%
Information 7,597 4,178  $220,666,237 $52,816 3,419 45.0% $124,823,906 36.1% $36,509 69.1%
Financial Activities 15,560 6,038  $263,857,983 $43,700 9,522 61.2% $318,899,132 54.7% $33,491 76.6%
Professional and Business 26,431 14,533  $589,992,959 $40,597 11,898 45.0% $320,833,650 35.2% $26,965 66.4%

Services
Educational' and Health Services 39,914 9,236 $390,632,394 $42,295 30,678 76.9% $927,811,443 70.4% $30,244 71.5%
Leisure and Hospitality 35,705 16,304  $240,860,091 $14,773 19,401 54.3% $220,080,374 47.7% $11,344 76.8%
Other Services 11,106 5,035 $137,594,208 $27,328 6,071 54.7% $121,855,667 47.0% $20,072 73.4%
State Government? 25,699 12,612  $558,970,131 $44,320 13,087 50.9% $431,989,317 43.6% $33,009 74.5%
Local Government® 47,392 19,622  $645,386,962 $32,891 27,770 58.6% $785,948,125 54.9% $28,302 86.0%

" Private education only

2 Includes the University of Alaska

3Includes public school systems

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section

Top 25 Occupations for Women

Occupations with the most women, Alaska 2006 VX%Z;ZZ
Women’s Men’s Wage as a
Number Number Percentage Percentage Average Average Percentage Wage
of Women  of Men Women Men Wage Wage of Men’s  Difference
Retail salespersons 7,845 5,347 59.5% 40.5% $13,404 $20,836 64.3% $7,432
Office clerks, general 5,780 1,602 78.3% 21.7% $21,617 $31,386 68.9% $9,769
Cashiers 5,000 2,282 68.7% 31.3% $11,985 $15,357 78.0% $3,373
Bookkeeping, accounting and auditing clerks 4,297 579 88.1% 11.9% $28,590 $31,749 90.0% $3,160
Registered nurses 3,752 413 90.1% 9.9% $50,744 $60,865 83.4%  $10,121
Office and administrative support workers, all other 3,750 1,144 76.6% 23.4% $26,241 $30,767 85.3% $4,526
Combined food preparation and serving workers, including 3,730 2,868 56.5% 43.5% $7,616 $7,693 99.0% $76
fast food
Executive secretaries and administrative assistants 3,667 493 88.1% 11.9% $29,813 $32,925 90.6% $3,111
Waiters and waitresses 3,376 935 78.3% 21.7% $11,776  $13,679 86.1% $1,903
Teacher assistants 3,166 652 82.9% 171% $13,164 $13,631 96.6% $466
Elementary school teachers, except special education 3,012 841 78.2% 21.8% $43,403 $47,775 90.8% $4,372
Receptionists and information clerks 2,944 291 91.0% 9.0% $18,914 $19,005 99.5% $92
Maids and housekeeping cleaners 2,817 771 78.5% 21.5% $13,176 $16,239 81.1% $3,063
Customer service representatives 2,326 882 72.5% 275% $24,915 $25,375 98.2% $460
Secretaries, except legal, medical and executive 2,195 218 91.0% 9.0% $24,738 $19,964 123.9% -$4,774
Janitors and cleaners, except maids and housekeeping cleaners 2,015 3,601 35.9% 64.1% $15,546 $18,270 85.1% $2,724
Personal and home care aides 1,963 428 82.1% 17.9% $16,442 $20,570 79.9% $4,128
Child care workers 1,893 242 88.7% 11.3% $11,231 $9,808 114.5% -$1,423
Nursing aides, orderlies and attendants 1,733 262 86.9% 13.1% $24,885 $27,972 89.0% $3,087
First-line supervisors/managers of office and administrative 1,628 440 78.7% 21.3% $37,683 $50,785 74.2%  $13,102
support workers
Food preparation workers 1,607 1,449 52.6% 47.4% $11,788 $13,993 84.2% $2,205
Home health aides 1,538 454 77.2% 22.8% $18,716  $23,345 80.2% $4,629
Healthcare support workers, all other 1,525 371 80.4% 19.6% $22,592 $24,036 94.0% $1,444
Secondary school teachers, except special and vocational 1,452 942 60.7% 39.3% $40,087 $47,337 84.7% $7,249
education
Teachers and instructors, all other 1,431 574 71.4% 28.6% $24,802 $29,831 83.1% $5,029

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section
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Construction laborers

Retail salespersons

Laborers and freight, stock and material movers, hand
Carpenters

Janitors and cleaners, except maids and housekeeping cleaners
Operating engineers and other construction equipment operators
Maintenance and repair workers, general

Combined food preparation and serving workers, including
fast food

Truck drivers, heavy and tractor-trailer

General and operations managers

Cashiers

Seafood processing workers, except surimi and fish roe
Electricians

Security guards

Stock clerks and order fillers

Automotive service technicians and mechanics
Plumbers, pipefitters and steamfitters

Office clerks, general

Cooks, restaurant

Food preparation workers

Managers, all other

Roustabouts, oil and gas

Truck drivers, light or delivery services
Dishwashers

First-line supervisors/managers of construction trades and
extraction workers

Top 25 Occupations for Men
Occupations with the most men, Alaska 2006

Women’s
Average

Men’'s Women’s Wage as a

Number  Number Percentage Percentage Average
of Men of Women Men Women Wage Wage
6,498 750 89.7% 10.3% $24,439 $18,564
5,347 7,845 40.5% 59.5% $20,836 $13,404
5,019 689 87.9% 121% $17,598 $12,530
4,412 123 97.3% 2.7% $32,114 $23,850
3,601 2,015 64.1% 35.9% $18,270 $15,546
3,485 163 95.5% 45% $52,312 $35,192
3,123 320 90.7% 9.3% $35,040 $18,667
2,868 3,730 43.5% 56.5% $7,693 $7,616
2,684 131 95.3% 4.7% $45,702 $33,547
2,395 1,254 65.6% 344% $76,850 $48,755
2,282 5,000 31.3% 68.7% $15,357 $11,985
2,268 1,209 65.2% 34.8% $15,201 $12,047
2,194 67 97.0% 3.0% $54,557 $33,647
1,907 474 80.1% 19.9% $30,321 $22,087
1,869 748 71.4% 28.6% $18,812 $13,896
1,740 48 97.3% 2.7% $36,363 $16,177
1,703 53 97.0% 3.0% $50,311 $30,448
1,602 5,780 21.7% 78.3% $31,386 $21,617
1,564 452 77.6% 22.4% $17,070 $12,137
1,449 1,607 47.4% 52.6% $13,993 $11,788
1,387 1,406 49.7% 50.3% $70,473 $45,897
1,376 61 95.8% 42% $48,818 $24,291
1,320 186 87.6% 12.4% $30,984 $18,949
1,315 310 80.9% 19.1% $8,268  $7,328
1,233 40 96.9% 3.1% $82,261 $57,946

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section

The gap in wages was smallest in local govern-
ment, where women earned 86 percent as
much as men in 2006. Other industry groups
with relatively high ratios of women’s to men’s
wages — more than 70 percent — were leisure
and hospitality (76.8 percent), financial activities
(76.6 percent), state government (74.5 percent),
other services (73.4 percent), and educational
and health services (71.5 percent).

In contrast to natural resources and mining’s
high pay, construction paid much less. Women
earned $26,708 in 2006, men earned $39,301
and women represented 13 percent of construc-
tion’s work force.

Two industry groups, manufacturing, plus trade,
transportation and utilities — the latter includes
high-paying oil pipeline and air transportation
jobs — had relatively low percentages of women,
coupled with low average wages. Women

made up 30 percent of manufacturing and they

ALASKA ECONOMIC TRENDS

earned $17,774 in wages; women made up
40.9 percent of trade, transportation and utilities
and they earned $19,541.

Those two industry groups also had the largest
differences between men’s and women'’s earn-
ings. Women made 57.3 percent as much as men
in manufacturing and 56.8 percent as much as
men in trade, transportation and utilities. In gen-
eral, the industry groups with the lowest percent-
age of women tend to also have the lowest ratio
of women'’s to men’s average wages.

Natural resources and mining, with a 67.1 per-
cent ratio of women’s wages to men’s, construc-
tion (with 68 percent), professional and business
services (with 66.4 percent) and information
(with 69.1 percent) all had female participation
under 50 percent.

It appears that in the case of several of those
industry groups, differences were due in part to

Average Percentage

of Men’s

76.0%
64.3%
71.2%
74.3%
85.1%
67.3%
53.3%
99.0%

73.4%
63.4%
78.0%
79.3%
61.7%
72.8%
73.9%
44.5%
60.5%
68.9%
71.1%
84.2%
65.1%
49.8%
61.2%
88.6%
70.4%

Wage
Difference

$5,875
$7,432
$5,068
$8,264
$2,724
$17,120
$16,373
$76

$12,155
$28,095
$3,373
$3,154
$20,910
$8,234
$4,916
$20,186
$19,863
$9,769
$4,933
$2,205
$24,575
$24,527
$12,036
$940
$24,315



Wage Ratio Higher Early
Wages by age, Alaska 2006

Average Annual Wages

$60,000
$50,000 - 78 5%
72.0%
67.1% o

$40,000 [~ 64.2%
$30,000 -
$20,000 -
$10,000

O Men's Average Wage [ Women's Average Wage

==\Women's Average Wage as a Percentage of Men's

S 5 5 O 5
16to24 25t034 35to44 45to54 55t064 65to74 75andover
Age

Source: Alaska Department of Labor and Workforce Development, Research
and Analysis Section

high-end incomes that made the overall differ-
ences seem larger than would otherwise be the
case. Those data are in contrast to some research
outside Alaska that has indicated that male/female
pay differences tend to be smaller in industries
with a higher male percentage of employment.

Comparison by occupation

In Alaska in 2006, men worked in 766 occupa-
tions and women worked in 715 occupations.

The five occupations with the highest number
of women in 2006 were retail salespeople, of-
fice clerks, cashiers, bookkeeping, accounting
and auditing clerks, and registered nurses. (See
Exhibit 5.) Registered nurses replaced teachers’
assistants in the top five from 2001; that change
probably reflects the growing need for registered
nurses nationwide. There could also be an effect
from occupation coding changes.

The five occupations with the highest number of
men in 2006 were construction laborers, retail
salespeople, laborers and freight movers,° car-
penters, and janitors and cleaners.” (See Exhibit
6.) The five were the same in previous years; the
order just shifted.

8 The full occupation title is laborers and freight, stock and material
movers (hand).

"The full occupation title is janitors and cleaners, except maids and
housekeeping cleaners.
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Gender-dominated occupations

The eight occupations with 95 percent or more
men that are on a list of the 25 occupations
with the most men in 2006 include carpenters;
operating engineers and equipment operators;
heavy truck and tractor-trailer drivers; electri-
cians; automotive service technicians and me-
chanics; plumbers, pipefitters and steamfitters;
oil and gas roustabouts; and first-line supervi-
sors/managers of construction trades and ex-
traction workers.

Adding in the maintenance and repair workers occu-
pation, which was 90.7 percent men in 2006, nine
occupations in 2006 had 90 percent or more men.

The top 25 occupations with the most women, on
the other hand, show only three occupations with
90 percent or more women — registered nurses, re-
ceptionists and information clerks, and secretaries
(except legal, medical or executive). (See Exhibit
5.) While men have made inroads into traditionally
female occupations, women have entered tradi-
tionally male occupations to a far lesser degree.

The occupations on the top 25 list where wom-
en earned the lowest pay in 2006 were com-
bined food preparation and serving workers,
including fast food ($7,616), child care workers
($11,231) and waiters and waitresses ($11,776).

The occupations on the top 25 list where men
earned the lowest pay were, again, combined
food preparation and serving workers, including
fast food ($7,693), dishwashers ($8,268) and
seafood processing workers, except surimi and
fish roe ($15,201).

All the female top 25 occupations had ratios of
women'’s wages to men’s above the average for
all women, 66.6 percent, except retail salesper-
sons — the occupation with the most women —
which was at 64.3 percent.

There were two occupations on both genders’
top 25 lists where women on average earned
more than men. Female secretaries (except le-
gal, medical or executive) earned 23.9 percent
more than their male counterparts ($24,738
versus $19,964) and female child care workers
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earned 14.5 percent more than male child care
workers ($11,231 versus $9,808).

There were 10 occupations on the female top

25 list where the women earned at least 90 per-
cent of what men earned, including two where
women earned more on average than men:
secretaries, except legal, medical and executive
($24,738 versus $19,964) and child care work-
ers ($11,231 versus $9,808). The remaining eight
were bookkeeping, accounting and auditing
clerks (90 percent); executive secretaries and ad-
ministrative assistants (90.6 percent); elementary
school teachers, except special education (90.8
percent); healthcare support workers, all other
(94 percent); teacher assistants (96.6 percent);
customer service representatives (98.2 percent);
combined food preparation and serving workers,
including fast food (99 percent); and receptionists
and information clerks (99.5 percent).

Well-paid occupations for women

Women on the female top 25 list earned the most
in 2006 as registered nurses ($50,744), elemen-
tary school teachers, except special education
($43,403) and secondary school teachers, except
special and vocational education ($40,087).

The list has several different occupations from
2001, which is to be expected in a dynamic
economy. Women's wages for some occupations
showed solid growth. For example, from 2001
to 2006, the pay for registered nurses increased
20.1 percent ($8,500), retail salespersons in-
creased 19.9 percent ($2,221) and executive
secretaries and administrative assistants in-
creased 12.8 percent ($3,377).

Most well-paid occupations for women are not
on the female top 25 list. Some occupations not
on the list were high-paying but had few wom-
en. There were 10 occupations in 2006 where
women earned more than $100,000. Eight were
medical professionals and engineers and two
were in oil and gas.

Of the 10, the occupations that are not restrict-
ed for publication due to confidentiality reasons
are obstetricians and gynecologists (11 women
averaged $182,949), physicians and surgeons,
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Wages Highest in Middle Age
Wages by age and education, Alaska 2006

Number of Workers
Age 10,000 20,000
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16 10 24 [——

30,000
1

g 2510 34 e——
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29 45to0 54

35 55 to 64

2 65 to 74

< | 75and over O Male Workers

B Female Workers
Male Average Wages
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16 to 24
25t0 34
35to0 44
45to0 54
55 to 64
65to 74
75 and over

or Higher

Bachelor’s Degree

L | |

$50,000
Average Annual Wages

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section

Wages and Education
By age, Alaska 2006

Women'’s Average Annual Wage as a Percentage of Men'’s

Age 20.0% 40.0% 60.0% 80.0%
T T T T 1
° 1610 24 73.3%
(%]
g 25 to 34 66.2%
o 35t 44
©
3  45t054
[=]
) 55to 64
©
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]
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g 1610 24 90.2%
(2]
T 2510 34
§ N
I S e — 58.7%
o
) 55 to 64 56.1%
o
% 65 to 74 57.1%
S
@ | 75andover %7-0% I Men’s Average Wage

B Women's Average Wage
- Women's Average Annual Wage
as a Percentage of Men’s

. . )
$25,000 $50,000 $75,000 $100,000
Average Annual Wages

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section

all other (96 averaged $135,181), industrial en-
gineers (42 averaged $121,155), petroleum en-
gineers (30 averaged $119,176) and family and
general practitioners (127 averaged $100,776).

Women earned more than $70,000 in 29 occu-
pations in 2006. Nineteen were in three occupa-
tional groups — engineers, health diagnosing and
treating practitioners, and production. In the en-
gineering group, 117 women in 2006 averaged
$106,922. In the second group, 464 women av-
eraged $100,732, and in the production group,
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18 women, most in plant operation, averaged
$98,449. The rest of the occupations with more
than $70,000 in wages were scattered in man-
agement, life sciences and commercial pilots oc-
cupational groups, among others.

Wage Premium Differences
By age, Alaska 2006

Percentage

250%

200%

Women

150%

|| Each line represents one gender’s average
wage in jobs requiring a bachelor’s degree
or higher as a percentage of the same
gender’s average wage in jobs requiring an
associate or less.

100%

50%

0% | | | | |
16 to 24 25to0 34 35to0 44 45 to 54 55 to 64 65to 74 75 and over

Age

Note: For example, for women ages 16 to 24, the average wage for those in
jobs requiring a bachelor’s degree or higher was 184 percent of the average
wage for those in jobs requiring an associate degree or less. In other words,
the women in that age group in jobs requiring a bachelor’s or higher earned 84
percent more than women in jobs requiring an associate degree.

Source: Alaska Department of Labor and Workforce Development, Research
and Analysis Section

Education Shuffles the Wage Deck

Wages by education and industry, Alaska 2006

Comparison by age group

Since the age group data and percentages rep-
resented in this section were measured in the
same year, 2006, they do not represent a time
series and should not be read successively. It is
possible that the experience for those in young-
er age groups during their lives could vary signif-
icantly from those in older age groups in 2006.

Women earned less than men in every age
group in 2006 despite wage increases for both
genders over the years. (See Exhibit 7.) The pat-
tern of wages by age group, though, has not
changed significantly.

Both men’s and women'’s wages in 2006 peaked
in the 45 to 54 age group, when women in that
group earned 64.2 percent as much as men
—women earned $34,253 and men earned
$53,104, a $18,851 difference.

The wage difference was smallest in the 16 to
24 age group ($2,902), and 25 to 34 age group
($9,570), where women earned 78.5 percent
as much as men and 72 percent, respectively.
The wage ratio declines in each successive age
group, with the exception of a slight increase for
the 65 to 74 group.

Adding in education

When examining the age
groups with the additional filter

Natural Resources and Mining

of education, there are more

distinctions in the wage differ-

Financial Activities

Professional and Business Services
Educational and Health Services
Leisure and Hospitality

Other Services

Associate Degree or Less

Construction HMen’s Average Annual Wage
Manufacturing HWomen'’s Average Annual Wage
Trade, Transportation and Utilities
Information

ences between the sexes.

Data in this section apply to
the private sector only as com-
parable data for government

Natural Resources and Mining
Construction
Manufacturing

Trade, Transportation and Utilities
Information

Financial Activities ——‘

Professional and Business Services
Educational and Health Services
Leisure and Hospitality

Other Services | | |

Bachelor's Degree or Higher

——‘

workers were not available.
Further, the broad education
level data available are based
on job requirements, not the
actual education level of the
person holding that job. In any
‘ particular case, it is possible

$25,000 $50,000 $75,000  $100,000
Average Annual Wage

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section
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$125,000

$150,000  that the person holding the job
has more education than the
job requires.
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About 109,000 male workers and 91,000 female
workers were identified who had jobs requiring
an associate degree or lower — “associate cate-
gory jobs.” At the same time, about 15,800 male
workers and 13,700 female workers had jobs re-
quiring at least a bachelor’s degree — “bachelor’s
category jobs.” (See Exhibit 8.) Of the total work-
ers, 87.1 percent fit into the associate category.

By age group

The 16 to 24 age group had the most women
(26,326) in the associate category jobs; the num-
ber of women declined in each age group be-
yond that. The 45 to 54 age group — middle-age
workers — had the most women (3,742) in the
bachelor’s category jobs. The latter age group’s
high number of women was perhaps due to baby
boomers, women returning to the work force af-
ter their children were grown and women having
time to complete higher levels of education.

The biggest decrease in the number of women
in the associate category jobs, which is between
the 16 to 24 age group and the 25 to 34 age
group, has a corresponding increase in those
same age groups in the bachelor’s category jobs,
perhaps indicating the achievement of a higher
degree. Beyond those two age groups, decreases
in the associate category jobs and increases in
the bachelor’s category jobs are much more
gradual until late in life.

For men, the pattern of the decrease in the as-
sociate category jobs is more gradual and the
increase for the bachelor’s category jobs is more
consistent for a longer time period.

The difference between women and men in the
increase in bachelor’s category jobs may indicate
different time horizons for education. Two possi-
ble reasons are because women might postpone
a higher degree until after they have children or
because women and men take different career
paths based on the occupation or industry they
choose.

Impact of education level

Looking at wages, the difference was substantial
between the associate category jobs and bach-
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Wages by Region
Alaska, 2006
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Source: Alaska Department of Labor and Workforce Development, Research
and Analysis Section

elor’s category jobs for both sexes in 2006. (See
Exhibit 9.) In the associate category, women in
all age groups averaged $20,883 in wages and
men averaged $34,059; in the bachelor’s cate-
gory, women in all age groups averaged $47,552
in wages and men averaged $79,333.

The wages for bachelor’s category jobs were
considerably higher in every group except for
those 75 and over.

The ratio of women’s wages to men'’s is much
lower for women in associate category jobs in
the 16 to 24 age group (73.3 percent) than for
women in the same age group in bachelor’s cat-
egory jobs (90.2 percent). Despite that, there is
a drop in the ratio of women’s to men’s wages
in the bachelor’s category that is much greater
than the drop in the ratio in the associate cat-
egory. In the middle-age group, ages 45 to 54,
the ratios are virtually the same for both the as-
sociate and bachelor’s categories.

The fall-off of wage ratio in the bachelor’s cat-
egory jobs occurs for all age groups, though
there is a slight increase between the 55 to 64
age group and the 65 to 74 age group. In the 75
and over age group, the ratio of women’s wages
to men’s dropped to 27 percent and women in
that age group earned the same, whether they
had associate or bachelor’s category jobs.
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women is greatest in the

Workers and Wages By Place of Residence
youngest group (16 to 24).

Alaska, 2006

Women’s

Average  The education premium for

Men’s Women’s Wage as a H H H
Number Number of Percentage Average Average Percgentage women is at its early peak n
of Men Women Women Wage Wage of Men’s the 35 to 44 age group (99.6
Aleutians East Borough 340 330 49.3% $28,412 $21,146 744%  percent more). Then it de-
Aleutians West Census Area 1,153 799 40.9% $43,383 $26,877 62.0% clines S“ghtly until the 55 to
Anchorage, Municipality 66,768 66,711 50.0% $42,545 $29,175 68.6%
Bethel Census Area 4119 3673 471% $22,585 $22,209 o835 04 age group (93.6 percent).
Bristol Bay Borough 316 275 46.5% $38,285 $24,916 65.1%
Denali Borough 500 395 441% $42,270 $19,548 46.2% . .
Dillingham Census Area 1,129 1,121 49.8% $25,239 $23,790 94.3% The e_ducatlon 'premlum fOl‘
Fairbanks North Star Borough 20,379 19,637 49.1% $39,359 $24,758 62.9% men increases in each age
Haines Borough 547 572 51.1% $27,691 $17,867 64.5% group though the increase
Juneau Borough 8,474 8,582 50.3% $35,379 $27,951 79.0% . . .
Kenai Peninsula Borough 12,892 11,520 47.2% $41,572 $21,679 521%  slows in middle- to late-middle
Ketchikan Gateway Borough 3,438 3,455 50.1% $34,160 $24,300 71.1% age. The men’s premium
Kodiak Island Borough 2,987 3,014 50.2% $30,449 $21,140 69.4% ’ d .
Lake and Peninsula Borough 426 365 46.1% $21,105 $17,326 g2.19, ~ Crosses women's and contin-
Matanuska-Susitna Borough 18,650 16,534 47.0% $41,658 $23,434 56.3%  ues in favor of men in the 45
Nome Census Area 2,378 2,135 47.3% $25,300 $24,412 96.5%
North Slope Borough 1,859 1,648 47.0% $33,938 $27,617 81.4% to 54 age group (993 percent
Northwest Arctic Borough 1,725 1,519 46.8% $27,960 $25,783 922%  for men to 95.3 percent for
Prince of Wales-Outer Ketchikan Census Area 1,276 1,124 46.8% $25,906 $19,019 73.4% women) and widens thereafter.
Sitka Borough 1,972 2,244 53.2% $31,860 $25,009 78.5%
Skagway-Hoonah-Angoon Census Area 771 736 48.8% $24,093 $17,477 72.5%
Southeast Fairbanks Census Area 1,500 1,228 45.0% $33,654 $20,385 60.6% The premiums for both sexes
Valdez-Cordova Census Area 2,694 2,280 458% $41,199 $23,125 56.1% . . th 65 to 74
Wade Hampton Census Area 1,844 1,539 455% $13913 $12,668 91.1% Jumpinithe 0 /4 age
Wrangell-Petersburg Census Area 1,285 1,389 51.9% $27,740 $19,110 68.9% group. One reason might be
Yakutat Borough 184 176 48.9% $24,748 $15,863 64.1%
Yukon-Koyukuk Census Area 1,704 1,427 45.6% $20,434 $16,981 83.1% because some people were

promoted to executive posi-

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section . . .
tions with higher wages.

Comparing education job premiums

The comparison of one gender’s wage in bache-
lor’s category jobs versus that same gender’s as-

sociate category jobs (see Exhibit 10) shows that
in the first three age groups, the wage premium

in bachelor’s category jobs is greater for women
than men.

For instance, women in the three groups (16 to
24, 25 to 34 and 35 to 44), earned 84 percent,
86.2 percent and 99.6 percent,® respectively,
more in the bachelor’s category jobs than wom-
en in the same age groups earned in the associ-
ate category jobs. Correspondingly, men in those
same age groups earned 49.4 percent, 72.3 per-
cent and 91.1 percent, respectively, more in the
bachelor’s category jobs than men in the same
age groups earned in associate category jobs.

The difference in premiums between men and

8 Shown in Exhibit 10 as the premiums of 184 percent, 186.2 per-
cent and 199.6 percent, respectively
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Obstacles to wage growth for women appear
to be more pronounced for those with greater
earnings potential: the opportunity cost of
fewer hours worked per week, time out of
the work force and investment in further
education and training, among others. The
obstacles are more significant for bachelor’s
category jobs than for associate category jobs.
People who earn less lose less from the ob-
stacles.

All industry groups had higher wages for higher
education. Yet in each of the industry groups
with the highest numbers of women — such as
trade, transportation and utilities, educational
and health services, leisure and hospitality, and
professional and business services — only trade,
transportation and utilities had a ratio of wom-
en’s wages to men'’s that was higher than the
overall average of 66.6 percent.

Overall, the ratios were higher for associate cat-
egory jobs than for bachelor’s category jobs.
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On the other hand, a national study using 2001
Bureau of Labor Statistics” data that compares
women’s and men’s wages by education level
from 1979 to 2000 shows a shift in favor of
women. Whether it is a less negative decline in
income or a greater positive change in income,
at all education levels, women had a more fa-
vorable wage change than men.

Women'’s wages in the study declined only in one
group out of four: the group that did not have

a high school diploma. Men’s wages, however,
increased only in the college graduate category.
The reasons for that shift could vary from current
government policies or the manifestation of an
evolving economy and work force, such as wom-
en entering the work force and job skill charac-
teristics. Likely, it is a combination of factors.

Women earn more in some
parts of Alaska

Alaska had six population areas in 2006

where women made up more than half of the
workers. The Sitka Borough had the highest
percentage with 53.2 percent women. The
Wrangell-Petersburg Census Area was next with
51.9 percent, followed by the Haines (51.1
percent), Juneau (50.3 percent), Kodiak Island
(50.2 percent) and Ketchikan Gateway (50.1
percent) boroughs.

Looking at economic regions, women’s wages
varied. (See Exhibit 12.) Women earned

the most in the Anchorage/Mat-Su region
($27,194), where they were 47.9 percent of
the work force. Close behind was the North-
ern region ($26,953, with women as 37.6
percent of the work force). The Southwest
region was the lowest ($21,713, with women
as 87.6 percent), with the Gulf Coast region
just ahead of that ($24,116, with women as
63 percent).

The peak wages for women in the Anchor-
age/Mat-Su region were in the 45 to 54 age
group ($36,804) while the lowest were in the
75 and over age group ($11,564). Two regions
had women'’s highest wages in the 55 to 64
age group, Northern ($37,170) and Southwest
($30,145). The highest for the other three were
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Looking at New Hires
Wages by industry group, Alaska 2006

Men’s

Number  Number Average

of Men of Women Wage

Natural Resources and Mining 4,994 853 $38,191
Construction 19,706 2,435 $22,350
Manufacturing 4,476 1,946 $10,437
Trade, Transportation and Utilities 24,907 19,602 $11,392
Information 1,350 1,208 $15,413
Financial Activities 3,894 4,522 $13,836
Professional and Business Services 11,912 9,118 $15,922
Educational' and Health Services 3,753 13,459 $14,402
Leisure and Hospitality 16,857 19,901 $6,115
Other Services 3,391 3,905 $11,390
Local Government? 9,090 8,936 $8,417
State Government® 2,423 3,115 $14,321

" Private education only
2 Includes the University of Alaska
3Includes public school systems

Women’s
Average

Women’s Wage as a
Average Percentage

Wage

$24,050
$15,397
$7,199
$7,028
$12,319
$13,153
$10,478
$10,559
$5,055
$7,373
$6,709
$10,774

of Men’s

63.0%
68.9%
69.0%
61.7%
79.9%
95.1%
65.8%
73.3%
82.7%
64.7%
79.7%
75.2%

Source: Alaska Department of Labor and Development, Research and Analysis Section

in the 45 to 54 age group. With the exception
of the Anchorage/Mat-Su region, the lowest
wages were in the youngest age group.

As far as the state’s boroughs and census areas,
women had relatively high wages in the Anchor-
age Municipality ($29,175) and Juneau Borough
($27,951) in 2006. (See Exhibit 13.) Women
made up 50 percent and 50.3 percent of the
workers, respectively.

The lowest wages for women were in the Wade
Hampton Census Area ($12,668), Yakutat Bor-
ough ($15,863) and Yukon-Koyukuk Census
Area ($16,981).

The highest ratios of women’s wages to men’s
were in the Southwest region (81.4 percent) and
Southeast region (75.9 percent). Unlike a few
years before, there were no boroughs or census
areas in 2006 where women'’s wages exceeded
men’s.

However, there were five boroughs and census
areas where the ratios were more than 90 per-
cent: the Bethel (98.3 percent), Nome (96.5
percent) and Dillingham (94.3 percent) census
areas, Northwest Arctic Borough (92.2 percent)
and Wade Hampton Census Area (91.1 per-
cent).
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Employers with the Most Women
Alaska, 2006

Top 20 Employers with the Highest Number of Women'

Percentage
Private Sector Women
Providence Health System 80.3%
Banner Health (mostly Fairbanks Memorial Hospital) 80.2%
Wells Fargo 77.7%
Southcentral Foundation? 76.1%
Alaska USA Federal Credit Union 75.0%
Yukon-Kuskokwim Health Corporation 68.0%
Alaska Native Tribal Health Consortium?® 66.8%
Wal-Mart 59.7%
Fred Meyer 55.3%
Carrs/Safeway 52.1%
Alaska Airlines 49.1%
NANA Management Services 46.1%

Public Sector

Matanuska-Susitna Borough School District 75.1%
Fairbanks North Star Borough School District 74.9%
Anchorage School District 72.2%
Kenai Peninsula Borough School District 70.7%
Lower Kuskokwim School District 64.6%
University of Alaska 56.3%
State of Alaska 51.2%
Anchorage, Municipality of 35.5%

'Employment numbers, including for each gender, are not provided due to new
confidentiality requirements.

2 Southcentral Foundation’s federal employees are excluded.

3 ANTHC's federal employees are excluded

Source: Alaska Department of Labor and Workforce Development, Research
and Analysis Section

New hires

Women made up 45.5 percent of newly hired
workers in 2006, compared to 48.1 percent for
all workers. Neither percentage has changed
much since 2000.

In three industry groups, women who were new
hires fared better than all women in those indus-
try groups as far as the ratios of women’s wages
to men’s: financial activities (95.1 percent versus
76.6 percent), leisure and hospitality (82.7 per-
cent versus 76.8 percent) and information (79.9
percent versus 69.1 percent). (See Exhibits 2 and
14.) Local government new hires, on the other
hand, had a lower ratio than all women in local
government (79.7 percent versus 86 percent).

New hire data are not age-specific so it is not

possible to offer that breakdown. However, aver-
age ages for female new hires by industry group

14 ALASKA ECONOMIC TRENDS

were almost uniformly in the lower 30s — before
the biggest pay differentials occur.

A lower ratio of women’s wages to men’s among
new hires (58.3 percent) than overall (66.6 per-
cent) may indicate that women and men differ
in the specific industries where they work. The
fact that the ratio is declining perhaps indicates
an evolution in either the relative pay structures
of those industries or that the industry mix that
men and women choose is shifting. However,
industry-specific data are not available to verify
either of these possibilities.

Top employers of women and men

The private-sector employers that had the high-
est number of women in 2006 were Providence
Health System, Carrs/Safeway, Fred Meyer,
Wal-Mart and Banner Health. (See Exhibit 15.)
The public-sector employers that had the most
women were the State of Alaska, Anchorage
School District, University of Alaska, Fairbanks
North Star Borough School District and Mata-
nuska-Susitna Borough School District.

The private-sector employers that had the high-
est number of men in 2006 were Carrs/Safeway,
VECO, ASRC Energy Services, Fred Meyer and
Wal-Mart. (See Exhibit 16.) The public-sector
employers that had the most men were the
State of Alaska, University of Alaska, Anchorage
School District, Municipality of Anchorage and
Fairbanks North Star Borough School District.

The list of top women employers shows more
employers in education and health, while the
list of top men employers shows more energy-
sector employers.

Summary

In the 2001 to 2006 period, the gender gap de-
creased by 0.2 percent — the ratio of women'’s
wages to men’s shifted from 66.4 percent to
66.6 percent. The movement in the overall rate
in recent years has been largely lateral; the 1998
ratio was 65.2 percent.

The ratio of women’s wages to men'’s in the
different age groups has been more nuanced,
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however. For child-bearing years, the ratio
dropped between 1992 and 2006 — roughly 21
percentage points for the 25 to 34 age group
and nine percentage points for the 35 to 44 age
group. On the other hand, the mid- to later-
life groups have either held steady or shown a
growth (up to eight percentage points in the 65
to 74 age group).

In 2006 specifically, women earned 62.4 cents
for every dollar earned by men in the private
sector, and in state and local government, 80
cents. Men'’s wages were $38,287 and women's
were $25,486, a $12,800 difference. Local
government showed the smallest gender gap at
14 percent, and the largest gaps were in trade,
transportation and utilities (43.2 percent) and
manufacturing (42.7 percent).

Regionally, women had the highest wages in the
state in the Anchorage/Mat-Su region ($27,194),
followed by the Northern region ($26,953) and
the Gulf Coast region ($24,116). In terms of the
ratio between women’s wages and men’s, the
Southwest region was the best for women (87.6
percent), followed by Southeast (77.1 percent).

Higher job education requirements always trans-
lated to higher wages for women (and men) than
for those with a lower education level. While
the ratio of women’s wages to men’s was also
higher for higher education in early years, it

fell below that for less educated women in late
middle age. The ratio was lower in all successive
age groups but one, the 65 to 74 age group, and
the increase for that group was small.

New hire data show an evolution of some sort

between the sexes, but whether it is related to
pay structures or industry mix is unknown.
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Employers With the Most Men
Alaska, 2006

Top 20 Employers with the Highest Number of Men'

Percentage
Private Sector Men
ASRC Energy Services O&M 93.2%
VECO 89.7%
ASRC Energy Services Pipeline Power & Communications 86.9%
BP Exploration Alaska 84.3%
FedEx 78.6%
Spenard Builders Supply 76.0%
ConocoPhillips 75.0%
GCI Communications 57.4%
NANA Management Services 53.9%
Alaska Airlines 50.9%
Carrs/Safeway 47.9%
Fred Meyer 44.7%
Wal-Mart 40.3%
Providence Health System 19.7%
Public Sector
Alaska Railroad 79.8%
Anchorage, Municipality of 64.5%
State of Alaska 48.8%
University of Alaska 43.7%
Anchorage School District 27.8%
Fairbanks North Star Borough School District 25.1%

"Employment numbers, including for each gender, are not provided due to new
confidentiality requirements.
Source: Alaska Department of Labor and Workforce Development, Research
and Analysis Section

All private sector, state and local government worker unemploy-
ment insurance wage records were aggregated to obtain total
worker wage and salary earnings for 2006. The data show work-

Methodology

ers’ total wages, not wage rates.

Occupation, industry and place of work data were obtained from
the employer for whom the worker earned the most money in
2006. Age and gender information was obtained by matching
with historical Permanent Fund Dividend applicant files. Gender
information was available for a total of 333,343 workers in 2006.
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Employment Scene

By Dan Robinson, Economist

Unemployment rate continues slow climb

laska’s seasonally adjusted unemploy-
ment rate rose two-tenths of a per-
centage point from February’s revised
rate to 6.7 percent in March. (See Ex-
hibit 1.) The increase continues a trend of slowly
rising unemployment rates that began in early
2007 after the rate had dropped to a low point
of 6.0 percent.

A

The national unemployment rate is on a simi-
lar course. In March it rose three-tenths of a
percentage point and is seven-tenths of a per-
centage point higher than in March 2007 amid
growing concerns of a national recession.

An estimated 26,243 Alaskans were unemployed
in March, defined as being both out of work

and actively seeking a job. That’s a noticeable
increase from March 2007’s estimate of 23,090
and the highest March level since 2004.

Highs and lows around the state

The Aleutians West Census Area had March'’s lowest
unemployment rate at 3.2 percent (rates for bor-
oughs and census areas are not seasonally adjusted).
The Wade Hampton Census Area in Southwest Alas-
ka had the highest at 22.2 percent. (See Exhibit 3.)

With just a few exceptions, the
state’s boroughs and census areas
followed the statewide pattern
of higher over-the-year unem-

coming in relatively small numbers across a vari-
ety of industries. Food services and drinking plac-
es added 500 jobs and retail trade added 400.

The March increase was similar to the 2,700
jobs added in March 2007, but significantly less
than the 4,200 added in 2006 and the lowest
total March increase since 1997.

Over-the-year growth remains modest

The state’s March job count was 1,700 higher
than a year ago, an increase of 0.6 percent. At the
industry level, oil and gas continued to register
the biggest gains with an over-the-year increase
of 900 jobs. Since early 2004, the industry has
added 4,000 jobs and grown 50 percent.

Growth elsewhere was more restrained. Retail
trade was up 500 jobs, and several sectors were
up 400, including food services and drinking
places, and professional and business services.

Construction jobs continue to lag behind year-ago
numbers. The March estimate of 13,800 con-
struction jobs was down 1,100 from March 2007
and was the lowest March number since 2003.
Seafood processing, financial activities and govern-
ment were all down 100 over the year.

Unemployment Rates, Alaska and U.S.

January 2001 to March 2008

ployment rates. The North Slope  10%
Borough'’s 4.6 percent rate in

March stands out for being half

Seasonally Adjusted

Alaska

. . 8%
a percentage point lower than in

March 2007.

__,—//w/:’\v‘\'/\_ﬂ/

Payroll jobs grow a little
less than usual in March 49%

6%

2001

Alaska added about 2,600 payroll
jobs in March with the increases
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Sources: Alaska Department of Labor and Workforce Development, Research and
Analysis Section; U.S. Department of Labor, Bureau of Labor Statistics
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Nonfarm Wage and Salary Unemployment Rates
Employment

Preliminary Revised Revised Changes from: BV borough and census area
3/08 2/08 3/07 2/08 3/07
Alaska Prelim. Revised Revised

Total Nonfarm Wage and Salary’ 307,400 304,800 305,700 2,600 1,700 SEASONALLY ADJUSTED 3/08 2/08 3/07

Sonvoaproviang® 207500 205400 265700 2100 1go0 | miedstates 1 48 4d
ervice-Providing , , , , , -

Natural Resources and Mining 14300 14,300 13,300 0 1000 Alaska Statewide 6.7 6.5 6.0
Logging 300 200 200 100 100 NOT SEASONALLY ADJUSTED
Mining 14,000 14,100 13,000 -100 1,000 United States 5.2 5.2 4.5

Oil and Gas 12,000 12,000 11,100 0 900 .
’ ’ ’ Alaska Statewid 7.4 7.7 6.6

Construction 13800 13500 14900 300 1100 % Mw' © Re .

Manufacturing 11,800 11,600 11,800 200 o  Anchorage/Mat-Su Region 6. 65 87
Wood Product Manufacturing 400 400 400 0 0 Municipality of Anchorage 5.7 5.8 5.0
Seafood Processing 8,000 8,000 8,100 0 -100 Mat-Su Borough 9.2 9.2 8.2

Trade, Transportation, Utilities 61,200 60,700 60,300 500 900 Gulf Coast Region 9.6 10.2 8.9
\"?Vho'ﬁa'z Trade 32"7‘88 32:383 3?‘2‘83 188 508 Kenai Peninsula Borough 101 107 9.1

etail Trade , , ) f
Food and Beverage Stores 6100 6100 6200 0 -100 Kodiak Island Borough 6.1 6.5 59
General Merchandise Stores 9100 8900 8900 200 200 Vel tarlone Consle A War 24 il
Transportation, Warehousing, Utilites 20,100 20,100 19,700 0 400 Interior Region 7.3 7.7 6.5
Air Transportation 6,100 6,100 6,000 0 100 Denali Borough 14.8 18.5 14.2
Trucl_( Transportation 3,200 3,300 3,100 -100 100 Fairbanks North Star Borough 6.3 6.6 5.6
In_frolrmatlon icati iggg gggg iggg 108 g Southeast Fairbanks Census Area 11.5 11.8 10.0

elecommunications , , ,

Financial Activities 14,600 14,600 14,700 0 -100 Yukon-Koyukuk Census Area 164 178 - 144

Professional and Business Services 24,300 24,100 23900 200 400  Northern Region 9.0 9.1 8.2

Educational* and Health Services 37,500 37,000 37,300 500 200 Nome Census Area 10.9 11.6 10.2
Health Care 27,000 26,600 26,900 400 100 North Slope Borough 46 4.8 5.1

Leisure and Hospitality 28,400 27,800 27,900 600 500 Northwest Arctic BOI’OUgh 13.6 13.1 10.7
Accommodations 6,200 6,200 6,200 0 0 Southeast Region 8.1 8.9 73
Food Services and Drinking Places 18,300 17,800 17,900 500 400 ) g ’ . :

Other Services 11,500 11,400 11,500 100 0 bz Zeael L

Government 83,100 83,000 83,200 100 -100 Juneau Borough 5.1 5.4 47
Federal Government® 16,200 16,100 16,600 100 -400 Ketchikan Gateway Borough 7.4 8.4 71
State Government 25,400 25,300 25,300 100 100 Prince of Wales-Outer Ketchikan CA  18.4 20.8 16.9
L StitZGovemmetm Fducaton® 4?’238 4?,288 4?288 108 203 SftkaBorotgn o4 r4 >0

ocal Governmen , , , -

Local Government Education’ 23,800 24,000 23900 -200  -100 Skagway-Hoonah-Angoon CA 211221 208

Tribal Government 3300 3.400 3.300 100 0 Wrangell-Petersburg Census Area 14.5 15.6 12.6
o . Yakutat Borough 11.5 14.2 9.8

!\lotes for all exhibits on this page: . . Southwest Region 1.8 12.0 10.3
Excludes the self-employed, fishermen and other agricultural workers, and private household .

workers; for estimates of fish harvesting employment, and other fisheries data, go to labor.alaska. Aleutians East Borough 7.6 7.5 5.8

gov/research/seafood/seafood.htm Aleutians West Census Area 3.2 3.2 3.4

z (;ooc?s-produc.:(ijr?g secto:s inc.:lu?ednatulzal tr:sourcetsI .ar:ddmining, cgnstru((:jtior? and m?nufacturing. Bethel Census Area 145 14.6 12.2

ervice-providing sectors include all others not listed as goods-producing sectors. .

* Private education only Bristol Bay Borough 12.5 12.7 13.1

5 Excludes uniformed military Dllllngham Census Area 10.5 11.6 9.3

% Includes the University of Alaska Lake and Peninsula Borough €3 9.6 7.1

7 Includes public school systems Wade Hampton Census Area 222 222 20.2

8 Fairbanks North Star Borough

Sources for Exhibits 2 and 3: Alaska Department of Labor and Workforce Development, Research
and Analysis Section; and the U.S. Department of Labor, Bureau of Labor Statistics

Sources for Exhibit 4: Alaska Department of Labor and Workforce Development, Research and
Analysis Section; also the U.S. Department of Labor, Bureau of Labor Statistics, for Anchorage/ FOI" more current state and
Mat-Su and Fairbanks regional employment and
unemployment data, visit our
Nonfarm Wage and Salary Employment Web site.
By region
Preliminary Revised Revised Changes from: Percent Change: alm IS. Iabor- State- ak- us
3/08 2/08 3/07 2/08 3/07 2/08 3/07
Anch/Mat-Su 165,300 164,500 164,100 800 1,200 0.5% 0.7%
Anchorage 147,600 146,900 146,900 700 700 0.5% 0.5%
Gulf Coast 26,500 26,250 26,400 250 100 1.0% 0.4%
Interior 42,800 42,100 43,400 700 -600 1.7% -1.4%
Fairbanks® 37,100 36,600 37,000 500 100 1.4% 0.3%
Northern 18,850 18,900 18,350 -50 500 -0.3% 2.7%
Southeast 33,750 33,150 33,650 600 100 1.8% 0.3%
Southwest 19,650 19,150 19,700 500 -50 2.6% -0.3%
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A Satety Minute

Employing teenagers in Alaska

The chance for summer employment will soon be a reality for many Alaska teenagers. Advance plan-
ning and education can help ensure that these workers are employed in safe, healthy jobs that will
provide positive building blocks for future careers.

One of the first steps for the successful employment of a worker under the age of 17 years is the work
permit approval process. The work permit form is available online at labor.alaska.gov/Iss/forms/workp-
mit.pdf or at numerous Department of Labor and Workforce Development offices statewide.

The work permit approval process helps to ensure that the proposed work duties are safe, that the
work schedule and rate of pay are legal and that the parent or legal guardian authorized the employ-
ment. At age 17, the work permit is not required unless the employer is licensed to serve alcohol, but
it still can be useful for employers.

There are several restrictions on work activities that employers should be aware of up to age 18.
Restrictions on driving and the use of power-driven machinery require increased attention, as these
types of tasks have resulted in serious injuries and even fatalities. For a complete list of the restricted
hazardous occupations, contact the nearest Wage and Hour Office at the number listed below or visit
labor.alaska.gov/Iss/childlaw.htm.

And don’t forget to give youth workers a break! Workers under age 18 in Alaska must be given a 30-
minute break after working five continuous hours. If they’re scheduled to work a six-hour shift or more,
the break must be provided during the shift after the first 1%2 hours of work and before the last hour.
Failure to provide and adequately document required breaks can result in significant liabilities over
time.

Child labor requirements exist to make sure that youth in Alaska have opportunities for employment
without undue risks to health and safety. By taking the time to follow the rules we can help to foster
positive early employment experiences for Alaska’s youth.

The phone numbers for Alaska’s Wage and Hour offices are Juneau, (907) 465-4842; Anchorage,
(907) 269-4900; and Fairbanks (907) 451-2886.

The Wage and Hour Administration is within the Department of Labor’s Labor Standards and Safety
Division. For Wage and Hour’s home page, go to the Department of Labor's home page (labor.alaska.
gov) and click on Labor Standards and Safety under “Division Links.”
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Employer Resources

Tax Credits for Employers

Employers can get from $2,400 to $9,000 in federal tax credits by hiring job seekers in specific target
groups as part of a program that helps people get on-the-job work experience and better jobs.

The Alaska Department of Labor and Workforce Development in 2007 certified that 907 employees
were eligible for the Work Opportunity Tax Credit program, which potentially saved the employers who
applied for the program $2.1 million in taxes, officials said.

The tax credit program, which Congress extended a year ago to 2011, is funded by the U.S.
Department of Labor and is jointly administered through the Alaska Department of Labor and
Workforce Development’s Employment Security Division and the Internal Revenue Service.

The tax credits are based on an employee’s hours worked and wages in the first or second year of
employment. The various target groups are people with disabilities who have rehabilitation referrals,
disabled veterans, members of families that receive various types of public assistance, including
veterans, people who have received Supplemental Security Income and ex-felons.

A critical part of the program is that employers must submit a specific form to the Department of
Labor within 28 days after the employee started work. Staff at the Alaska Job Centers can also help
employers find job seekers who qualify for the program.

For more information, go to the Work Opportunity Tax Credit program’s Web site at jobs.alaska.gov/
wotc.htm (shown below). People may also call the Department of Labor's WOTC coordinator at (907)
465-1805 or TDD (RELAY ALASKA (800) 770-8973), stop by any Alaska Job Center or call (877)
724-ALEX (2539).

{= Work Opportunity and Welfare-to-Work Tax Credits - Windows Internet Explorer,

6@ - |’h-> http: f fiobs. alaska. goviwote, htm V||§I |g| |Google ||£L|

© File Edit View Favortes Tools  Help
i lirks |G| Google e Labor @] Windows

w4 [’l«) ‘Work Opportunity and Welfare-to-Work Tax Credits l_l @ =z @ = @Page = @TW'S .
% Job Seekers Workers Employers Researchers Labor Shortcuts MWWWTW | |find )
Jobs are Alaska’s Future
State of Alaska = DOLWD = Alaska Job Center Network = WOTC
Work Opportunity Tax Credits
Links: irk 1i c
What is the WOTC Tax Credit Program? (ll'“(‘l\ LI nkb
Who is Helped by WOTC Tax Credit? + Alaska's Job Bank
How Much is the Tax Credit? + Veterans' Senices
Who are the Targeted Groups? » Workplace Alaska
Who Doesn't Qualify? » Apprenticeships
Instructions for Employers in Alaska y Sfpt G P i
How to Get Forms o e et
Contacts for Additional Information »Job Fairs Calendar
How to Find Tax Credit Qualified Applicants » Finding Work in Alaska ~|
| @ Internet F100% v o

ALASKA ECONOMIC TRENDS MAY 2008




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


