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by Bob Elliott and Peter Lang 

A v a i l a b i l i t y  and affordability of rental 
homes in Alaska were issues investigated 
recently in a survey of rental market condi- 
tions conducted by the Alaska Department 
of Labor (AKDOL). 

Labor economists and statisticians a t  AK- 
DOL conducted their 1995 Annual Rental 
Market Survey for the  Alaska Housing Fi- 
nance Corporation (AHFC) during the year's 
second quarter, April 1 through June  30. 
The AKDOL and AHFC usually conduct the 
survey in March and April prior to the s tar t  
of the state's seasonal industries. 

Landlords surveyed by mail and telephone 
in ten areas of the s ta te  provided data on 
rental cost, utility type, and vacancy status 
for their rental properties. A database of 
landlords is confidentially maintained by 
AKDOL and updated throughout the year 
using sources such as newspaper advertise- 
ments, property managers, and municipal 
tax roles to identify additional landlords for 
the survey sample. This year's sample size 
increased approximately 25 percent to in- 
clude over 16,400 rental units categorized as 
either "single-family residence" or "apart- 
ment," a category which includes condomin- 
iums. 

The survey revealed an overall statewide 
vacancy rate that  has continued to tighten 
during the past three years, with the major 
urban areas of Anchorage and Fairbanks 
both experiencing vacancy rate declines for 
each year. With the recent retail expansion 
boom and strong service sector employment 
growth, the need for additional low-income 
housing within the state has increased. Al- 
though the high inventories of past years 
have been worked down and new construc- 
tion has been better planned and less specu- 
lative, the  increased costs of land and mate- 
rials have continued to damper development 
of these low-cost housing units. Even with 
recent financing incentive credits to spur 
increased multi-family construction during 
the past two years, an  imbalance between 

supply and demand for affordable rental 
housing apparently remains. Consequent- 
ly, in all but one of the areas surveyed, 
landlords have been able to increase rents 
during the past year. 

Overall 
Bob Elliott and Peter Lang 

Vacancy Rate Tightens are labor economists with 
the Research & Analysis 
Section, Administratiie 

The overall rental vacancy rate in the sur-  services Division, Alaska 
veyed areas for all types of units, both single- Department of Labor. They 
family residences and apartments, fell from are located in Jmm~. 
4.1% in 1994 to 3.8% in 1995. Rates were still 
the lowest in Juneau a t  1.4%, up slightly 
from last year's 0.8% due to the  increased 
construction of the past two years. (See 
Figure 1.) The Matanuska-Susitna Borough 
was unchanged with the second lowest rate 
a t  2.2%. One-half of the areas surveyed had 
higher vacancy rates than for the  prior year. 
Lower rates reported by the  other half in- 

Source: Alaska Department 01 Labor, Research & Analysis Section 
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Percent of Units with Utilities 
Average Rent Median Rent Included In Contract Rent 

Unlts Vacant Vacancy 

Surveyed Communities Contract Adjusted Contract Adjusted Surveyed Unlts Rate (96) Heat Lights Hot Water Water Sewer Garbage 

Anchorage Borough 
Fairbanks North 

Star Borough 
Juneau Borough 
Kenai Peninsula Bor. 
Ketchikan Gateway Bor. 
Kodiak Island Borough 
Matanuska-Susitna Bor. 
Sitka Borough 
Valdez-Cordova CA 
Wrangell-Petersburg CA 

Overall Averagesfrotals $666 $716 $650 $676 16,404 621 3.8 71.5 24.2 69.0 87.5 87.6 84.4 

Source: Alaska Depaltrnent of Labor, Research & Analysis Section, 1995 Annual Rental Market Survey. 

Lower rates reported by the other half in- - eluded the larger population areas of An- 
chorage and Fairbanks, down 1.2% and 0.3%, 
respectively. Both the Wrangell-Petersburg 
area and Sitka had the  highest rates a t  6.1%, 
and may be continuing to experience reper- 
cussions from recent closures of the sawmills 

Anchorage in Wrangell and Sitka. Sitka also reported 
the greatest increase in vacancy rates, a t  

Fairbanks 2.3% over the prior year, while Kodiak Is- 

Juneau 
79 =on 

land and ~ e n a i  had the &eatest declines in 
their vacancy rates, dropping from 5.4% to 

Kenai 3.3% and from 4.8% to 3.3%, respectively. 
Although the Valdez-Cordova survey area 

Ketchikan - m3 SBO I had thehighest vacancy rates and rents, the 

u21 I data were regarded as unreliable due to small Kodiak 
s a 2 n  sample size and  questionable survey respons- 

Mat-Su 

Sitka 

0 2 Q  1993 EA1Q 1994 1 2 Q  1995 

Source: Alaska Department of Labor, Research & Analysis Section. 

es that  may havk skewed the results. - 

1 Contract Rents Rose in Most Areas 

IU1.6 1 Contract rent represents the actual rent  paid 
by the'tenant, and may include some utilities 

$i.ooo within the price. Compared to the prior 
year, average contract rents were up in all of 
the surveyed communities except Fairbanks, 
which dropped $30, to $618 per month. (See 
Figure 2.) Kodiak, a t  $824 per month, and 
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Juneau, a t  $808 per month, were the  most 
expensive places to rent. Due to sampling 
concerns in the survey, the Valdez-Cordova 
area's $914 monthly rent  was disregarded as  
being the  most expensive. Similar l% 1994's 
survey, Kenai had the lowest surveyed rent 
a t  $575 per month, followed by the Matanus- 
ka-Susitna Borough a t  $601. In  dollar 
amounts, Kodiak showed the least change in 
rents from the prior year, nudging up $3 to 
$824. The largest increase was posted in 
Ketchikan, up  $57, to $680 per month, fol- 
lowed closely by the Wrangell-Petersburg 
area's increase of $54, to $622 per month. In 
percentage terms, the largest increases in 
contract rents were reported in Ketchikan 
and the Wrangell-Petersburg area, both a t  
9.5%, while Fairbanks had the only decline 
from the past year, a t  4.6%. 

For single-family homes in all of the commu- 
nities surveyed, the average contract rent 
experienced a 3.2% rental decline, which 
could be attributed to a significant vacancy 
factor increase from the previous year. For 
apartments in these same communities, on 
the  other hand, contract rent  rose by 3.2% in 
response to a tighteningin the overall vacan- 
cy rate. 

Upon averaging the  differences in the ten 
selected survey areas between apartments 
and single-family home rentals, a "total 
weighted average" showed tha t  contract rent  
was $41 more for single-family residences 
than for apartment units. In addition, there 
was a rent premium based on the number of 
bedrooms per rental unit,  with the average 
contract rent  higher for each additional bed- 
room. Based on the contract rent, two-bed- 
room units were $130 more per month than 
one-bedroom units; three-bedroom units had 
a $140 premium over two-bedrooms; and 
four-bedroom units were higher than three- 
bedroom units by $239. I t  should be noted 
tha t  the bedroom subcategories for each of 
the  survey areas were limited to a minimum 
sample size of ten units, thus accounting for 
the fact tha t  some bedroom categories were 
not shown in Table 2 and Table 3. 

Rents Adjusted by Utility Schedule 

Significant differences existed among the  
surveyed areas regarding what types of util- 
ities were included in the rental price. Using 
a utility schedule provided by AHFC, all 
rents were subsequently adjusted to reflect 
what the rent  would have been if all utilities 
were included in the contract price. As a 
result, the adjusted rent provided a theoret- 
ical value for comparative purposes. With 
the contract rent adjusted by the utility sched- 
ule, Kodiak remained the highest a t  $899 per 
month, with Juneau having the second high- 
est average adjusted rent, a t  $894. 

Urban areas appeared more likely than ru- 
ral areas to include utilities in the rent. Both 
Anchorage and Fairbanks were the  most 
generous in providing utilities in the  rent, 
whereas Sitka and the Wrangell-Petersburg 
area were the least. Fairbanks reported the 
highest proportion of heating included in the 
rent, a t  91.3%, with half of the  areas gravi- 
tatingaround the statewide average of 71.5% 
of rental units including the cost ofheat. The 
utilities most likely included in the  rental 
costs were sewer, a t  87.6%; water, a t  87.5%; 
and garbage collection, a t  84.4%. Lights 
were the least included in the  rent, a t  24.296, 
followed by hot water, a t  69.0%. 

In the areas surveyed, utility costs were 
included in more contract rents for apart- 
ments than for single-family residences. 
Utilities are more often included in apart- 
ment rents because breaking out individual 
utility costs for each unit of an  apartment 
block is sometimes more difficult than i t  
would be for a single-family house. Heating 
was included in 46.7% more apartment con- 
tract rents than in single-family dwelling 
contractrents. Lights were provided in 11.3% 
more apartment rental costs than in single- 
family rentals. Apartment rents included 
hot water 39.9% more often than did single- 
family dwelling rentals; and water, 23.7% 
more often. Sewer charges were included 
18.1% more often in avartment contract rents 
and garbage collection, 31.1% more often for 
apartmen& than for single-family dwellings. 
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Percent of Units with Utilities 
Contract Rent Adjusted Rent Included In Contract Rent 

Unit Vacant Vacancy 

Median Average Median Numbers Units Rate (%) Heat Lights Hot Water Water Sewer Garbage Bedrooms Average 

Anchorage Borough 
1 $482 
2 766 
3 1,041 
4 1,319 

Fairbanks North Star Borough 

Juneau Borough 
1 
2 
3 

Kenai Peninsula Borough 
1 
2 
3 
4 

Ketchikan Gateway Borough 
1 
2 
3 

Kodiak Island Borough 
2 
3 

Matanuska-Susitna Borough 
1 
2 
3 
4 

Sitka Borough 
1 
2 
3 

Valdez-Cordova CA 
1 

Wrangell-Petersburg CA 
1 
2 
3 

'Bedroom andsurvey area categories containing less than 10 units were excluded. 
Source: Alaska Department of Labor, Research & Analysis Section, 1995 Annual Rental Market Survey. 
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Contract Rent Adjusted Rent 
Unit Vacant Vacancy 

Bedrooms Average 

Anchorage Borough 
0 $458 
1 563 
2 705 
3 860 
4 1,215 

Fairbanks North Star Borough 

Juneau Borough 
0 
1 
2 
3 
4 

Kenai Peninsula Borough 
0 
1 
2 
3 

Ketchikan Gateway Borough 
0 
1 
2 
3 

Kodiak Island Borough 
1 
2 
3 

Matanuska-Susitna Borough 
0 
1 
2 
3 

Sitka Borough 
1 

Valdez-Cordova CA 
2 
3 

Wrangell-Petersburg CA 
1 
2 
3 

Median Average 

$450 $474 
575 587 
695 738 
825 911 

1,200 1.243 

350 384 
495 527 
650 681 
750 817 

1,007 1,111 

450 546 
675 717 
825 901 
950 1,098 

2,400 2,381 

390 425 
450 515 
550 644 
700 762 

475 530 
600 649 
800 883 
850 1,019 

850 781 
850 928 

1,100 1,143 

425 411 
454 565 
575 627 
700 772 

600 723 
625 744 
850 997 

1,050 1,063 
885 1,015 

550 665 
689 721 
816 891 

Median Numbers 

'Bedroom and survey area categories contammg less than 10 units were excluded. 
Source: Alaska Deparfment of Labor, Research & Analysis Section, 1995 Annual Rental Market Survey. 

Percent of Units with Utilities 
Included In Contract Rent 

Heat Lights Hot Water Water Sewer Garbage 
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by Todd Mosher 

1 he Alaska New Hires Quarterly Report - ' identifies seasonal fluctuations in Alaska 

Total New Hires: 

By Region2 
Northern 
Interior 
Southwest 
Anchorage 
Gulf Coast 
Southeast 
Marine 
Outside 
Unknown 

By Industry 
Ag./Forestry/Fishing 
Mining 
Construction 
Manufacturing 

Seafood Processing 
All Other 

Trans./Comm./Util. 
Tourism Related 
All Other 

Wholesale Trade 
Retail Trade 
Fin./lns./Real Estate 
Services 

Hotels & Lodging 
All Other 

Public Admin.3 

1st Qtr 95 
Winter 

45,020 

2,671 
4,625 
5,167 

19,771 
5,578 
5,758 

98 1 
358 

98 

23 1 
1,156 
3,062 
6,902 
5,878 
1,024 
2,965 

750 
2,215 
1,523 

10,760 
1,501 

12,300 
1,048 

1 1,252 
4.620 

Change 
from 

4th Qtr 94 
Fall 

-2,928 

- 1 
-1,312 

863 
-3,623 

622 
-250 
820 

11 
-71 

-52 
160 

-1,755 
4,189 
4,472 
-283 
-348 
302 

-650 
162 

-3,248 
-530 
-41 9 

-1 1 
-408 

-1,087 

Change 
from 

1st Qtr 94 
Winter 

-2,823 

-1,809 
-233 
-31 1 

-1,254 
334 

1,044 
34 

-406 
88 

-35 
-1,484 

-770 
630 
667 
-37 
-45 
212 

-257 
-24 

-697 
-226 
-200 

4 
-204 

2 8 

job openings. A new hire is defined as an 
employee who was not working for the em- 
ployer during any of the previous four quar- 
ters. A new hire represents either a new job 
or the turnover of a n  existing job, excluding 
seasonal rehires from the previous year. The 
new hires report is primarily designed to 
provide specific information about the  sea- 
sonal peaks and troughs of job entry oppor- 
tunities for Alaska regions, industries, and 
occupations. Because the new hires data 
include job turnover, readers are cautioned 
against  making broad inferences about 
Alaskajob growth trends based only on quar- 
terly new hires data. 

Seasonal declines in retail and 
construction drop winter new hires 
to four-quarter low 

There were 45,020 Alaska new hires in the 
winter of 1995, nearly 3,000, or 6.5%, fewer 
than in the fall of 1994 and about 2,800, or 
6.3%, fewer than in the previous winter. (See 
Table 1.) The seemingly sharp decline in 
new hires from the previous winter was part- 
ly the result of the previous year's short- 
term boost from the North Slope's GHX-2 
gas-handling project and related services. 
Excluding the Northern Region, new hires 
were down by 2.3% from the previous winter. 
In  Southeast Alaska, expansion of the ser- 
vices and retail sectors led to a n  18.1% in- 
crease in new hires from the previous win- 
ter. On the other hand, Anchorage area new 
hires were down from the  previous winter by 
6.3%, primarily because of slower retail 

A "new hire" is defined as an employee that was hired by the firm in the report quarter growth. and has not been employed by the firm during any of the previous four quarters. New 
hires figures include turnover and should not be used to assess job growth trends. 

The falf-to-winter drop in new hires coin- 
An employee's region is determined by his or her actual place of employment. cides with the normal seasonal downturn in 
Indudes all employees of publicly-owned institutions. the  retail and construction industries, which 

left Alaska with about nine percent fewer 
Source: Alaska Department of Labor, Research and Analysis. retail and construction jobs. The seasonal 

transition's impact on new hires, which in- 
cludes turnover, was more dramatic. Winter 
of 1995 retail new hires were 3,248, or 30.2%, 
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- . a - . -  
lower than in the fall of 1994. Construction 1 new hires fell by 1,755, or 57.3%. 

Seafood industry presents diff,erent 
picture for Southwest and Gulf Coast 100,ooo 

In Southwest Alaska and the Gulf Coast, the  
first wave of seafood processing hiring pro- 80,000 
pelled First Quarter 1995 new hires above 
the previous quarter's level. (See Table 1.) 
Gains in seafood industry new hires more 60,000 
than offset substantial fall-to-winter declines 
in most other industries. 

40,000 

Interior and Anchorage experienced 20,000 
steepest fall-to-winter declines 

Interior new hires dropped by 1,3 12, or 28.1%, 0 
from the fall of 1994 to the winter of 1995. 
Most of the decline was in the construction, 
retail, and government ~ e ~ t o r s .  Anchorage A 'hewhire"isdefinedas an employee that was hiredby the firm in the report quarterandhadnotbeen 

new hires fell by 3,623, or 18.3%, from fall to employed by the firm during any of the previous tour quartefs. New hires figures include tumover and 
should not be used to assess job growth trends. winter, primarily due to losses in the retail, 

construition, and services industries. Source: Alaska Department of Labor, Research and Analysis Section. 

Northern and Southeast 
Alaska fared better 

In  Northern Alaska, winter new hires held 
steady with the previous quarter. A modest 
jump in mining industry new hires offset 
losses in public sector new hires, while most 
other industries changed minimally. South- 
east's winter new hires dropped by a modest 
4.3% from the previous quarter. Excluding 
the  construction industry, which had 238 
fewer new hires in the winter, Southeast's 
fall and winter totals were nearly identical. 

Rank 

1 
2 
3 
4 
5 
6 

New Hires Change 
1Q95 from 4Q94 Occupation 

Cannery Workers, Seafood Processing 
Misc. Manual Occupations 
General Office Occupations 
Sales Clerks 
Janitors & Cleaners 
Waiters & Waitresses 
Seafood Handcutters and Trimmers 
Cashiers 
Construction Laborers 
Misc. Food & Beverage Preparers 
Fast Food P r e ~  & Service Workers 

Top occupations for winter new 
hires dominated by seafood 
and services jobs 

Carpenters 
Child Care Workers, Except Private Household 
Kitchen Workers, Food Prep Workers 
Secretaries 
Receptionists 
Bookkeepers, Accounting & Auditing Clerks 
Teacher Aides 
Food Counter & Related Cafeteria Occupations 
Attendants, Amusement & Recreation 

In the winter of 1995, retail and construction 
jobs were supplanted by cannery workers 
and other seafood processors, and miscella- 
neous manual occupations as the top occupa- 
tions for new hires. (See Table 2.) The rest 
of the winter's top 20 list was dominated by 
services-related occupations. Of those occu- 
pations On the top 20 list, manufacturing- Newhires figures include tumover and should not be used to assess job growth trends. 
related jobs accounted for over 6,500 new Source: Alaska Department of Labor, Research and Analysis Section. 
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related jobs accounted for over 6,500 new 
hires, food service jobs accounted for over 
3,500 new hires, and office support occupa- 
tions accounted for over 3.000 new hires. 
The top 20 occupations combined represent- 
ed about 43 percent of all new hires for the 
quarter. 

Todd Mosher is a 
statistical technician with 
the Research&Analysis Summer was peak, winter was trough 

Section, Administrative 
Services Division, Alaska Alaska new hires 

Deoartment of Labor. He is 
locatedin Juneau. Figure 1 shows Alaska new hires for the five 

quarters starting with the winter of 1994 
and ending with the winter of 1995. State- 
wide, the summer of 1994 was the peak 
season for new hires over this period, while 
the winter of 1995 was the trough. Over the 

four-quarter period ending with the First 
Quarter of 1995, new hires peaked in the 
summer of 1994 for all major regions of the 
state except the Interior. (See Table 3.) All of 
Alaska's major industries peaked in either 
the spring or summer. However, the two 
largest spring-peaking industries, retail and 
services, were only slightly above their sum- 
mer levels. 

Seasonal variation in new hires was 
significant for many occupations 

Table 4 shows the statewide seasonal fluctu- 
ation of new hires by occupation over the 
four-quarter period ending with the winter 
of 1995. Of the top 100 occupations for new 
hires over the period, only four peaked dur- 
ing the winter quarter: child care workers, 
seafood handcutters and trimmers, postsec- 
ondary teachers, and general managers and 
other top executives. Forty-eight occupa- 
tions peaked in the spring of 1994; thirty- 
nine peaked in the summer; and nine peaked 
in the fall. 

In addition to travel-related occupations, 

104th Qtr 1994 l l  st Qtr 1995 1 many retail and service occupations peaked 
in the spring, when employers were gearing 

By Region I 
Northern 

Interior 
Southwest 
Anchorage 
Gulf Coast 
Southeast 

'Includes all employees of publicly-owned institutions. 
An employee's region is detennined by his or her actual place of employment. If the place of 
employment is not repofled, the employee's region is determinedby the location of the employer 
Source: Alaska Department of Labor, Research & Analysis Section. 

up for the tourism season. With the excep- 

b .  
1 

2 

- I 

2 

I 

By Industry 

Ag./For./Fish 
Mining 

- :  Construction 
Manufacturing i 

Trans./Cornrn./Util. - 
Wholesale Trade 

tion of travel agents and clerks, pilots, bus 
and cab drivers, and public transportation 
attendants, most of these occupations main- 
tained near-peak levels of new hires during 
the summer. Newly hired excavators, main- 
tenance repairers, heavy equipment mechan- 
ics, gardeners and nursery workers, timber- 

Retail Trade 
Fin./lns./Real Estate 

Services 

cutters and many office occupations had peak 
levels during the  spring which were signifi- 
cantly higher than summer levels. Newly 
hired manufacturing workers (including sea- 
food processors), construction-related work- 
ers, janitors and cleaners, security guards, 
recreation attendants, sailors and deckhands, 
secretaries and receptionists, and many pro- 
fessional occupations hit  their highest four- 
quarter levels in the summer of 1994. The 
most prominent fall-peaking occupations 
were: teachers (other than postsecondary) 
and other education-related workers, nurs- 
ing aides and attendants, driver-sales work- 
ers, carpet and tile installers, boilermakers, 
industrial engineers, garment and textile 
salespersons, communication equipment re- 
pairers, and officers and administrators. 

- I I 

p- 
S 
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Methodoloav 

The new hires series is produced by 
matching Occupational Data Base files, 
Alaska Department of Labor wage files, 
and Permanent Fund Dividend files 
keyed on employer numbers and em- 
ployee social security numbers. This 
match is made for the report quarter and 
the four previous quarters. Each em- 
ployer's full listing of employees is con- 
sidered for the report quarter. If an 
employee worked for the employer in 
any of the previous four quarters, he or 
she is considered continuously em- 
ployed or a seasonal rehire and is ex- 
cluded from the new hires subset; oth- 
erwise, the employee is defined as a 
new hire for that employer. 

A worker can be counted as a new hire 
for more than one employer during the 
report quarter, but not more than once 
for the same employer. This method 
purposely treats the turnover of an ex- 
isting job as a new hire. The new hires 
series is designed to measure job op- 
portunities provided by the combined 
effect of turnover and job growth. 

An employee's region is set by his or her 
actual place of employment, unless that 
information is not provided by the em- 
ployer. Historically, employers do not 
report place of employment information 
for about 10 percent of all employees. 
In that case, the employee's region is 
determined by the location of the em- 
ployer. 

Totals 

By Region 
Northern 
Interior 
Southwest 
Anchorage 
Gulf Coast 
Southeast 
Marine 
Outside 
Unknown 

By Industry 
Ag/For/Fish 
Mining 
Construction 
Manufacturing 
Trans/Cornrn./ 

2Q94 
Spring 

Public Util. 6,036 
Wholesale Trade 1,962 
Retail Trade 19,040 
Fin/lnsur/Realty 2,460 
Services 18,538 
Pub Admin 5,532 

3Q94 
Summer 

75,628 

4,443 
10,238 
7,220 

30,353 
10,745 
10,753 

843 
585 
448 

858 
1,669 
9,126 

1 0,612 

5,070 
2,190 

18,598 
2,634 

18,482 
6,389 

4Q94 
Fall 

47,948 

2,672 
5,937 
4,304 

23,394 
4,956 
6,008 

161 
347 
169 

283 
996 

4,817 
2,713 

3,313 
1,361 

14,008 
2,031 

12,719 
5,707 

1Q95 Four Qtr. 
Winter Average 

Shading indicales peak quarter for new hires over the four-quarterperiod 
New hires figures include turnover and should not be used to assess job growth trends. Region is 
determined by the worker's place of employmenl. 

Source: Alaska Department of Labor, Research and Analysis Section. 
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New Hires 

Cannery Workers, Seafood Processing 
Misc. Manual Occupations 
Sales Clerks 
General Office Workers 
Construction Laborers 
Waiters & Waitresses 
Carpenters 
Janitors & Cleaners 
Cashiers 
Misc. Food & Beverage Preparers 
Kitchen Workers, Food Prep 
Maids & Housemen 
Food Counter & Related Occupations 
Fast Food Prep & Service Workers 
Receptionists 
Electricians 
Misc. Freight, Stock, & Material Movers 
Child Care Workers, Except Private Household 
Secretaries 
Bookkeepers, Accounting & Auditing Clerks 
Truck Drivers, Light 
Attendants, Amusement & Recreation 
Stock Handlers & Baggers 
Teacher Aides 
Seafood Handcutters & Trimmers 
Cooks, Restaurant 
Bartenders 
Adult Education Teachers 
Misc. Salespersons 
Guards & Police, Except Public 
Counter Clerks 
Sailors & Deckhands 
Truck Drivers, Heavy 
Vehicle Washers & Equipment Cleaners 
Stock & Inventory Clerks 
Short-order Cooks 
Waiters'IWaitresses' Assistants 
Operating Engineers 
Plumbers, Pipefitters & Steamfitters 
Garage & Service Station Workers 
Misc. Hand Working Occup. 
Automobile Mechanics 
Misc. Personal Service Occupations 
Social Workers 
Stevedores 
Cooks 
Hand Packers & Packagers 
Maintenance Repairers, General IJtility 
Salespersons, Garments & Textiles 
Recreation Workers 
Registered Nurses 
Misc. Mechanics & Repairers 

2094 
Spring 

3094 
Summer 

6,710 
2,758 
2,491 
2,018 
2,699 
2,044 
2,132 
1,589 
1,494 
1,312 

996 
1,062 

775 
674 
721 
827 
662 
57 1 
622 
550 
616 
635 
61 6 
473 
520 
554 
435 
352 
541 
638 
496 
576 
506 
439 
480 
433 
437 
41 9 
444 
435 
595 
288 
31 6 
281 
336 
287 
350 
267 
274 
274 
264 
280 

4Q94 
Fall 

876 
1,401 
1,755 
1,739 
1,490 
1,327 
1,539 
1,287 
1,029 

81 8 
61 4 
320 
679 
676 
524 
482 
434 
486 
47 1 
502 
468 
449 
462 
774 

50 
320 
364 
597 
44 1 
359 
329 
21 4 
31 1 
265 
251 
34 1 
204 
189 
232 
246 

89 
236 
21 6 
274 
242 
21 9 
150 
143 
303 
145 
222 
208 

1 Q95 
Winter 

3,849 
1,684 
1,174 
1,540 

82 1 
1,121 

646 
1,157 

90 1 
71 1 
570 
374 
460 
656 
504 
396 
389 
625 
51 0 
479 
439 
445 
32 1 
467 
989 
270 
383 
365 
222 
329 
392 
266 
237 
205 
312 
300 
169 
146 
153 
169 
237 
195 
175 
268 
198 
164 
172 
132 
96 

181 
174 
147 

Four Qtr. 
Average 
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Jew Hires 

lainters, Construction & Maintenance 
Aisc. Construction Trades 
h i des  
qeservation Agents & Ticket Clerks 
Iata Entry Keyers 
4dmin. Support Occupations 
)ostsecondary Teachers 
dursing Aides, Orderlies, & Attendants 
3roundskeepers & Gardeners, Except Farm 
Welders & Cutters 
disc. Management Related Occupations 
:arpentersl Helpers 
ieavy Equipment Mechanics 
3us Drivers 
3ank Tellers 
2eneral Managers & Other Top Executives 
-lotel Clerks 
Vrplane Pilots & Navigators 
3ementary School Teachers 
ixcavating & Loading Machine Oprs. 
iairdressers & Cosmetologists 
-ishers 
lriver-Sales Workers 
Secondary School Teachers 
rraffic, Shipping, & Receiving Clerks 
Salespersons, Motor Vehicles & Mobile Homes 
hpervisors, Food & Beverage Prep & Service 
Timber Cutting & Related Occupations 
Zooks, Institutional & Cafeteria 
Truck Drivers, Tractor-Trailer 
Misc. Logging Occupations 
Baggage Porters & Bellhops 
Managers, Administrative Services 
Supervisors, Sales & Retail 
Salespersons, Sporting Goods 
Dancers 
Dental Assistants 
Misc. Technicians 
File Clerks 
Sales Occupations, Misc. Services 
Misc. Occupations, Not Elsewhere Classified 
Administrative Assistants & Officers 
Misc. Material Moving Equipment Operators 
Athletes & Related Workers 
Misc. Cleaning & Building Service Occupations 
Nursery (AgriculturallHorticultural) Workers 
Teachers, Except Postsecondary N.E.C. 

2Q94 
Spring 

304 
248 
444 
378 
259 
21 0 
110 
I56 
425 
262 
21 9 
187 
327 
192 
242 
189 
271 
269 

69 
21 4 
164 
191 
125 
69 

176 
157 
197 
196 
144 
183 
166 
188 
168 
151 
104 
I48 
1 I8  
179 
183 
147 
159 
lo8 
143 
148 
121 
278 

71 

3Q94 
Summer 

368 
388 
369 
232 
235 
206 
272 
224 
261 
263 
191 
308 
171 
294 
233 
178 
226 
160 
228 
186 
170 
257 
135 
162 
191 
167 
143 
149 
129 
162 
153 
151 
111 
105 
185 
154 
153 
172 
130 
117 
119 
124 
135 
67 

lo7  
42 

153 

4094 
Fall 

1Q95 Four Qtr. 
Winter 

9 7 
68 
15  

139 
142 
189 
292 
167 
34 

103 
191 
70 

150 
126 
134 
21 0 
11 1 
131 
128 
94 

115 
72 

100 
134 
55 

114 
86 
9 5 
99 
54 
79 
60 

125 
115 
75 

116 
90 
55 
68 
8 0 
87 

110 
84 
88 

100 
46 
72 

Shading indicates peak quarter for new hires over the four-quarterperiod New hires figures include turnover and should not be used to assess job growth trends. 

Source: Alaska Department of Labor, Research and Analysis Section. 

Average 

224 
222 
220 
212 
207 
205 
204 
198 
198 
195 
190 
187 
186 
183 
182 
179 
177 
169 
I67 
156 
147 
144 
135 
134 
134 
134 
130 
126 
123 
123 
123 
122 
122 
122 
120 
1 I8 
118 
118 
117 
116 
111 
109 
109 
103 
103 
97 
96 
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Brigitta Windisch-Cole is a 
labor economist with the 

Research & Analysis 
Section, Administrative 

Services Division, Alaska 
Department of Labor. She 

is located in Anchorage. 

by Brigitta Windisch-Cole 

A s Alaska's economy moved into i ts  typ- 
ical fall slowdown, September's 5.7% unem- 
ployment rate reflected the lowest level for 
this month since 1990. Moreover, during 
every month in 1995, fewer workers were 
unemployed than for the same months dur- 
ing the year before. This has occurred in 
spite of sluggish employment growth. 

September marked the beginning of the sea- 
sonal drop in Alaska's employment count as 
5,600 wage and salaryjobs were shaved from 
the  s ta te  total. Seafood processing jobs ac- 
counted for about 9 0  percent of the slow- 
down. With non residents comprising almost 
75 percent of the workers in seafood process- 
ing jobs, however, the effect that  the season- 
al downturn exerted on the Alaska resident 
workforce was mitigated somewhat. The re- 
cent job losses pushed up the September 
unemployment rate seven-tenths of a per- 

September Unernployrnenl Rates 
14.0% 1 

Source: Alaska Department of Labor, Research & Analysis Section. 

centage point over the  previous month. (See 
Table 4.) 

Alaska's economy lost 100 jobs over last  year, 
nullifying any growth. (See Table 1.)  Since 
the first quarter of this year, the  growth rate 
in employment has been falling. During the 
first quarter, job growth showed a 1.9% in- 
crease, followed by 1.2% in the second quar- 
ter, and a listless 0.4% gain during the third 
quarter. Job losses in oil, transportation, 
manufacturing and the  public sector negat- 
ed employment gains in construction, retail, 
and the service industry. 

Alaska's urban unemployment 
rates are low 

Anchorage registered a jobless rate of 4.5% 
and Fairbanks recorded 5.4% for September. 
(See Table 4.) For both areas, these are the 
lowest September unemployment rates in a t  
least a decade. (See Figure 1.) 

Adding new jobs, a s  well a s  filling existing 
jobs, pulled the unemployment counts down. 
While Anchorage's economy added 400 jobs 
to last  year's September employment level, 
i t  recorded about 700 fewer jobless workers. 
In  Fairbanks, employment counts were up 
150 jobs over last year's and about 250 fewer 
workers were looking for jobs. A big plus in 
both areas was construction industry em- 
ployment and a solid visitor season. 

While the visitor industry slowed in Septem- 
ber, mild temperatures in  both urban areas 
allowed construction projects to continue a t  
a summer pace. Annual growth for Anchor- 
age's construction employment increased by 
3.7%' and the  Fairbanks North Star  Borough 
boasted a 15% gain. 

Not all regions show declining 
unemployment rates 

Unemployment rates for the Gulf Coast and 
the Southwest regions moved up during 
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September. (See Table 4. )  The monthly in- 
crease reflects the  end of the salmon season. 
The end of Kodiak's record salmon harvest 
had a dramatic effect on the area's jobless 
rate. Kodiak's unemployment r a t e  jumped 
from 2.9% in August to 15.0% in September. 
Within the Southwest region, unemployment 
also climbed a bit a t  the end of the salmon 
season in areas along the western Gulf of 
Alaska and Bristol Bay. (See Table 4.) The 
over-the-year increase in Kodiak's unem- 
ployment rate can also be explained by com- 
mercial fishing activities. Because of the 
abundant harvest in Kodiak early in the 
season, some fish processing plants pur- 
chased less product in the later months. 

As the season ends ... 

So far this year Alaska's job count grew 1.1% 
over last  year's. Retail employment showed 
a 3.6% gain-and is  still expanding. Two 
specialty retailers,Office Max and Comput- 
er  City, will add Anchorage stores. Two 
national franchise restaurants, Hooters and 
Kenny Rogers Roasters, will soon open their 

r doors. Service industry employment, with a 
boost from the health care service industry, ' displayed a 3.4% gain. Construction indus- 
tries showed strong additions to employ- 
ment with a 3.2% growth rate. The downside 
of the employment picture includes a 10.3% 
job loss in the oil industry and a downsized 
public sector which has trimmed its work 
force by 0.5%. 

Some turbulence in transportation 
industry 

Transportation employment had been grow- 
ing since 1990 and may be the quickest re- 
spondent to economic change. In May, the 
trend in employment growth in this industry 
reversed. September shows that  500 trans- 
portationjobs were lost over last year's count. 

Job losses due to the MarkAir departure 
were not all absorbed by other airlines dur- 
ing the tourism season. Summer traffic, how- 
ever, appears to have impressed Reno Air, a 
new airline in Alaska. The company decided 
to continue operations through next spring. 

In addition, downsizing a t  Alyeska Pipeline 
Company contributed to employment losses 
in transportation. The company recently 
announced another possible layoff, affecting 
50 workers. So far, restructuringhas claimed 
about 300 jobs. 

On the positive side of the  employment scene 
are the trucking/warehousing and water 
transportation industries. The big construc- 
tion jobs in the state, a n  expanded retail 
market, and the record salmon harvest have 
contributed to commercial sea and road traf- 
fic this year. In  Anchorage, freight volume 
passing through the port has been increas- 
ing since 1991. (See Figure 2.) The bulk of 
container cargo that  passes over the Anchor- 
age docks remains in or close to town. Ac- 
cording to industry experts, about 25-30 per- 
cent of general cargo continues by road or 
rail to out of town destinations. Trucking 
and warehousing employment has benefit- 
ted from increased freight handling and has 
gained 200 jobs so far this year. Water trans- 
portation also has boosted employment by 
100. 

Putting the frenzied season to rest 

Mixed feelings about Alaska's economy re- 
main: Job growth has declined over the sum- 
mer, yet unemployment rates are low in an  
historical comparison. Urban areas showed 
the lowest unemployment rates for Septem- 
ber in a t  least a decade. There have been 
fewer unemployed workers throughout 1995. 
The summer season left a positive imprint on 
the economy. An excellent fish harvest, a 
solid visitor season, and a hectic construc- 
tion schedule provided job growth for indus- 
tries such as trucking and warehousing and 
water transportation. However, job losses in 
some industries are slowly mounting and 
have negated job growth. 
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Municipality 
of Anchorage 
Total Nonag. Wage & Salary 
Goods-producing 
Mining 
Construction 
Manufacturing 

Service-producing 
Transportation 
Air Transportation 
Communications 

Trade 
W h n l ~ c n l ~  Trnrb 

Changes from 
9/94 8/95 9/94 

275,100 -5,600 -100 
45,700 -5,400 -1,100 
11,200 0 -1,200 
15,400 -200 600 
19,100 -5,200 -500 
3,700 0 -300 
2,700 0 -300 

15,400 -5,200 -200 
12,100 -5,100 -200 

500 0 0 
9 3 q ~ n n  -9nn i nnn 

Changes 
9/94 8/95 

124,800 -1.000 
13,400 -700 
3,200 -100 
8,100 -200 
2,100 -400 

111,400 -300 
13,300 -200 
5,000 0 
2,400 -100 

29,500 0 
f i  nnn n 

from 
9/94 
400 

0 
-400 
300 
100 
400 

-500 
-300 
-100 
700 

n 

Alaska 
Total Nonag. Wage &Salary 
Goods-producing 
Mining 
Construction 
Manufacturing 
Durable Goods 
Lumber &Wood Products 

Nondurable Goods 
Seafood Processing 
Pulp Mills 

!brvicv-nmdn~cinn - - . . - - - r- -------0 

Transportation 
Trucking & Warehousing 
Water Transportation 
Air Transportation 
Communications 

Trade 
Wholesale Trade 
Retail Trade 
Gen. Merch. &Apparel 
Food Stores 
Eating & Drinking Places 

Finance-Ins. & Real Estate 
Services & Misc. 
Hotels & Lodging Places 
Health Services 

Government 
Federal 
State 
Local 

-,--" . . - - - - - - - - - - - - - - -,-"" 
-500 Retail Trade 23,900 

300 Gen. Merch. & Apparel 4,800 - -- - . -. 
-,400 

,200 
,400 
,000 
,800 
,700 
,400 
,800 
,200 
,400 

1,lUU 

0 
700 

-800 
-600 
-600 
400 

P ooa btOreS 
Eating & Drinking Places 

Finance-Ins. & Real Estate 
Services & Misc. 
Hotels & Lodging Places 
Health Services 

Government 
Federal 
State 
Local 

Average Weekly Earnings 
PI r/ 

9/95 8/95 9/94 

Average Weeklv Hours 
7- 

Average Hourly Earnings 
PI rl 

9/95 8/95 9/94 

Trans., Comm. & Utilities 
Trade 
Wholesale 
Retail 
Finance-Ins. & Real Estate 

Notes to Tables 1-3: Governme~t includes employees of public school systems and the 
University of Alaska. 

Tables 1&2- Prepared in cooperation with the U.S 
Labor, Bureau of Labor Statistics. 

Department of 
Average hours and earnings estimates are based on data for full- 
andpart-time production workers (manufacturing) and 
nonsupervisory workers (nonmanufacturing). Averages are for 
gross earnings and hours paid, including overtime pay and hours. 

Table 3- Prepared in part with funding from the Employment 
Security Division. 

p/denotes preliminary estimates. 

ddenotes revised estimates. 

Benchmark: March 1994 
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PI 
Southeast Region 9/95 
Total Nonag. Wage & Salary 38,950 
Goods-producing 
Mining 
Construction 
Manufacturing 
Durable Goods 
Lumber & Woods Products 

Nondurable Goods 
Seafood Processing 
Pulp Mills 

Transportation 
Trade 
Wholesale Trade 
Retail Trade 

Finance-Ins. & Real Estate 
Services & Misc. 
Government 
Federal 
State 
Local 

r/ Changes from Pl rl 
8/95 9/94 8/95. 9/94 Interior RePion 9/95 8/95 

40,300 39,200 -1,350 '-250 
- 

Total Nonag. Wage & Salary 
Goods-producing 
Mining 
Construction 
Manufacturing 

Service-producing 
Transportation 
Trade 
Finance-Ins. & Real Estate 
Services & Misc. 
Gosernrnent 

Federal 
State 
Local 

Fairbanks North Star Borough 
Total Nonag. Wage & Salary 32,750 32,800 
Goods-producing 3,550 3,650 
Mining 650 650 
Construction 2,300 2,350 
Manufacturing 600 650 

Service-producing 29,200 29,150 
Transportation 2,500 2,600 

Changes from: 
9/94 8/95 9/94 



YTD Tonnage (September) 

1 1,250,000 1 
Not  Seasona l ly  Ad jus t ed  

,$' 49% ,99 .@ 
Source: Port of Anchorage, Monthly Tonnage and Revenue Summaries. 

P e r c e n t  Unemployed  

U n i t e d  S t a t e s  
A laska  S t a t e w i d e  
AnchoragelMat-Su R e g i o n  

Municipality of Anchorage 
Mat-Su Borough 

Gulf  C o a s t  Region 
Kenai Peninsula Borough 
Kodiak Island Borough 
Valdez-Cordova 

I n t e r i o r  Reg ion  
Denali Borough 
Fairbanks North S t a r  Bor. 
Southeast Fairbanks 
Yukon-Koyukuk 

N o r t h e r n  Reg ion  
Nome 10.5 10.8 I 
North Slope Borough 3.6 3.1 1 

Northwest Arctic Borough 13.5 12.9 11 - - - .  - - . . 
S o u t h e a s t  Keg lon  5.0 
Haines Borough 6.2 
Juneau Borough 4.9 
Ketchikan Gateway Borough 5.1 
Prince of Wales-Outer Ketch. 7.3 
Sitka Borough 3.9 
Skagway-Hoonah-Angoon 4 .1  
Wrangell-Petersburg 5.0 
Yakutat  Borough 1.9 

S o u t h w e s t  R 
Aleutians E a  
Aleutians Wc 
Bethel 8.4 
Bristol Bay Borough 4.0 
Dillingham 5.4 
Lake & Peninsula Borough 6.2 
Wade Hampton 12.4 

Seasona l ly  Ad jus t ed  
United States 5.6  
Alaska Statewide 7.1 

.egion 5.5 5.4 5.4 
s t  Borough 1.3 1.3 1.4 
:st 1.0 1.1 1.6 

- .  - - - -  

p/ denotes preliminary estimates r/ denotes revised estimates 
Benchmark: March 1994 

Comparisons between different time periods are not as 
meaningful as other time series published by the Alaska 
Department of Labor. 

The official definition of unemployment currently in place 
excludes anyone who has made no attempt to find work in the 
lour-weekperiod up to and including the week that includes the 
12th of each month. Most Alaska economists believe that 
Alaska's rural localities have proporfionately more of these 
discouraged workers. 

Source: Alaska Department of Labor, Research & Analysis Section. 
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Alaska Employment -- Service 
.- - - 

Anchorage: Phone 269-4800 Homer: Phone 235-7791 
Kotzebue: Phone 442-3280 

Bethel: Phone 543-221 0 Kodiak: Phone 486-31 05 
:. Nome: Phone 443-262612460 

Dillingham: Phone 842-5579 Seward: Phone 224-5276 
Tok: Phone 883-5629 

Eagle River: Phone 694-6904107 Juneau: Phone 465-4562 
Valdez: Phone 835-491 0 

Mat-Su: Phone 376-2407108 Petersburg: Phone 772-3791 
Kenai: Phone 283-4304143771431 9 

Fairbanks: Phone 451 -2871 Sitka: Phone 747-33471342316921 

Glennallen: Phone 822-3350 Ketchikan: Phone 225-31 81/82/83 

The Alaska Department of Labor shall foster the welfare of the 
wage earners of the state, improve their working conditions and 

advance their opportunities for profitable employment. I 


